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ABSTRACT

The fast growth of digital platforms has changed the labor markets all over the world with significant
consequences on the gendered labor outcomes. The gig economy in China has come out as a major
employing policy of flexible work, but it also has clear problems and disparities among the women workers. In
this article, the authors consider the effects of digitalization on the employment of women as part of the gig
economy in China through the lens of labor market access, income differentials, occupational sorting, and
algorithmic management. The analysis is based on the existing body of empirical research regarding the
nature of digital labor platforms, as it reproduces the existing gender inequalities but also provides a new
type of flexibility to women who are limited by the conventional labor market systems. The results
emphasize the importance of implementing regulatory controls, policy interventions as well as institutional
reforms to enable women to have fair access, reasonable compensation, and long-term career building in
digitalized labour markets.
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INTRODUCTION
The digitalization has transformed the labor markets across the globe with new types of jobs that have
become largely dependent on digital platforms, online markets, and remote work technologies. In China,
this shift has led to the rise in the development of the gig economy, including the area of ride-hailing, food
delivery, freelance services, and online retailing (Li, Hu, Jin, and Han, 2025). Although digital labor
presents the possibility of flexibility, control, and earning, it is associated with issues of dynamic incomes,
the lack of labor regulations, and gender disparities in both access and pay. To comprehend the impact of
digitalization on female employment, one will have to carefully look at both structural factors like the
division of the labor market and socio-demographic factors like family life, migration, and education levels
(Han et al., 2024; Li, Hu, Jin, and Han, 2025). The gig economy is a specific division of the labor market
where the work is intermediated by digital technologies and done in a task-solving manner. This type of
employment is becoming an important one in urban China, especially among women who want flexible
working schedules that can be combined with caregiving duties or other forms of social limitations (Li, Hu,
Jin, and Han, 2025). Nonetheless, studies show that female employees tend to be disadvantaged structurally
in the gig economy, where they receive less remuneration when performing similar jobs, fewer
opportunities to be assigned to high-demand positions, and are subject to an allocation system that favors
some groups over others (Han et al., 2024). Such differences are added to the gender wage gap existing in
the conventional areas of employment and division of labor by occupation and sectors (Li, Tang, and Jin,
2024; Ma, 2018).
LITERATURE REVIEW

Theories of labour market segmentation, human capital and discrimination all guide the intersection of
digitalization and gendered employment outcomes. According to the labor market segmentation theory,
women are institutionally focused on the lower remunerated parts of the labor market and posed by social
norms and occupational ghettos (Li, Tang, and Jin, 2024; Ma, 2018). These patterns can be copied on the
digital platforms, where the work is assigning tasks in an algorithmic fashion, mirroring and even increasing
existing disparities (Han et al., 2024). Human capital theory implies that income must be determined by
education and skills, but it has been shown that women platform workers tend to earn less returns to
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education than men, especially in competitive or high-need digital industries (Li, Hu, and Jin, 2025;
Hannum, 2005).
The literature proves that gender wage gap remains unchanged in the traditional sectors, such as state,
corporate, and high-paid sectors (Liu et al., 2000; Jong-Wha Lee and Wie, 2017). Such inequalities are
further replicated in digital labour markets, where employment mediated through platforms brings about
more inequality. Research indicates that female platform workers receive less than men on comparable jobs
and they are overrepresented in underpaid service-based jobs (Han et al., 2024). The parallels in the
structure of the traditional and digital labor markets imply that digitalization does not necessarily break the
established trends of inequality. Digital platform algorithmic management is at the centre of influencing the
results of female labor. The allocation of tasks, performance measures, and the dynamic pricing mechanisms
have an impact on earnings and access to the high-reward opportunities. Females are also skewed to lower-
paid, less-hours, and less- visible jobs, which is both an ancient occupation segregation and platform bias
(Han et al., 2024; Li, Hu, Jin, and Han, 2025). Such findings show that there is a necessity to combine
digital labor study with the theory of the wider labor market segmentation to comprehend the existence of
gender pay gap.
METHODOLOGY

This paper uses systematical integrative review and synthesis method to analyse the effects of digitalization
on the employment of women in the China gig economy. Due to the current rapid growth of platform-based
work, and the wide range of empirical studies, a synthesis-based design would be suitable to capture
evidence in various segments of the labor market, digital platforms, and across different demographic
settings (Han et al., 2024; Li, Hu, Jin, and Han, 2025). It will consider peer-reviewed articles published
between 2000 and 2025 that consider the gendered effects of digital labor in China, both at the micro level
(i.e. individual wage differentials) and macro level (i.e. sectoral employment patterns). This approach
combines the evidence of labor economics, sociology, and digital platform studies, which offer a
multidimensional perspective of the issue of female participation, income inequality, occupational sorting,
and algorithmic control in the Chinese gig economy. The primary sources were retrieved in such databases
as Web of Science, Scopus, and Google Scholar, and the inclusion criteria were as follows:

e Consider female employment, gender pay disparities or labor performance in China.

e  Study of platform-mediated work or digitalized work, such as those of the gig economy.

e  Education, skills, sectoral divisiveness or demographic consideration.

e Empirical research published in peer-reviewed journals since 2000 to date.
The current review is based on previous studies that reported gender pay gaps in both traditional and digital
industries (Liu et al., 2000; Ma, 2018; Han et al., 2024) and incorporates the results that concerned digital
labor platforms (Li, Hu, Jin, and Han, 2025). The research emphasis was put on human capital, occupational
sorting, and demographic factors and studies on fertility intentions, migration status, and educational returns
(Li and Xu, 2022; Qin et al., 2016). This research applies a multi-dimensional model that involves the
combination of the following dimensions:
e  Sectoral Segmentation— Public/ private, high-wage industries/ platform based gig work (Liu et al.,
2000; Ma, 2018).
e  Educational Attainment and Returns Extravagance of education and skills on high-paying digital
work (Li, Hu, and Jin, 2025; Hannum, 2005).
e  Occupational Sorting and Algorithmic Allocation Gendered patterns in task assigning and
algorithmic management in platforms (Han et al., 2024).
e Demographic Factors Fertility, caregiving, and migration status (Li and Xu, 2022; Qin et al.,
2016).
e Institutional Background Labor protection, wage regulation and platform governance (Ma, 2018).
The framework describes the female working in the gig economy as a factor of personal attributes
(education, skills) and the structure of the labor market (sectoral division) and the limitations of institutions,
which is mediated by digitalization and platform-specific processes. A narrative synthesis approach was
employed to integrate findings from multiple sources. Gender wage gaps, task allocation patterns, and
employment outcomes were compared across sectors and platform types. Key patterns and discrepancies
were identified, highlighting the structural, demographic, and technological factors that influence female
participation and earnings. The analysis emphasizes the interplay between traditional labor market
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inequalities and digitalization, providing insights into how the gig economy reproduces or mitigates gender
disparities (Bai et al., 2022; Han et al., 2024).

RESULTS
The overview of female employment in the Gig Economy presents the introduction, the literature review,
the research methodology, and the data collection and analysis approach, along with the identification of
inconsistencies in the literature review (Rao et al., 2018). The review of empirical literature shows that
women are increasingly becoming part of the gig economy in China, usually due to the necessity to choose
flexibility and work-family balance. Nevertheless, they are marked by high income inequalities, division of
labor, and unstable jobs in comparison with male counterparts (Han et al., 2024; Li, Hu, Jin, and Han,
2025). The education levels of women are equal, but they often perform less paid jobs and rarely have a
chance to be promoted to high occupations in the platform-based employment. Analysis of income indicates
that women are paid less through similar job online and the wage gap between men and women is similar or
higher in relation to working in the private sector (Li, Hu, Jin, and Han, 2025; Bai et al., 2022). This disparity
is increased by task allocation algorithms, which prefer male workers to greater workload, higher-paid
work, which implies not only historical inequalities in the labor market but also platform effect gendering
(Han et al., 2024).
Education and Skill utilization
Education enhances access to some of the opportunities of the gig economy especially in technical and
professional digital work. However, the highly educated women are once again disproportionately engaged in
administrative or consumer-based activities, and do not get as much pay as their equally educated male
counterparts (Li, Hu, and Jin, 2025; Hannum, 2005). This means that there is a dis-linkage between the
human capital and earnings in platform-mediated work.
Demographic and Family Constraints
Responsibilities of the family, fertility plans, and care giving commitments have a huge impact on the
participation of females in platform work. The women usually choose casual works to fit in the household
duties, but the option is associated with reduced income and a lack of promotion prospects (Li and Xu,
2022). Migration status is one more factor influencing employment performance; women migrants have
limited access to platforms and lower incomes because of hukou-related restrictions (Qin et al., 2016).

DISCUSSION

The article invokes the need to reaffirm gendered inequalities in digital labor and to present a thesis that can
be applied moving forward to address this issue. The article makes a call to reaffirm gendered inequalities
in digital labor and to come up with a thesis that can be used in the future to deal with this problem. The
outcomes prove that the digitalization is not a panacea to reduce the gender wage differences; on the
contrary, it frequently re-creates the structural differences that occurred in the traditional labor markets
(Han et al., 2024; Li, Hu, Jin, and Han, 2025). Although there is the possibility of a flexible work, the
women still experience low earnings, restricted opportunities, and equal access to high-reward work. Even
though education increases access to platform-based jobs, it cannot solve pre-existing inequalities. The
women who have high levels of education often work in non-professional positions such as administration
or service providers, which proves that human capital itself cannot ensure the same performance in digital
labor markets managed by algorithms (Li, Hu, and Jin, 2025; Hannum, 2005).

CONCLUSION

This paper proves that the concept of digitalization and the gig economy in China have both opportunities
and challenges to female employment. As females are allowed to have a flexible work environment,
algorithmic management, structural inequalities, and demographic limitation continue to support the
existence of income differences and professional segregation. These disparities are not entirely alleviated
with the aid of educational attainment, but it is important. A successful policy should aim at controlling
platform labor, making the work corresponding, dealing with transparency in task assignment, and
socializing female gig workers. The migrant women require family- friendly policies and specific
intervention in order to lower wage penalties and enable them to engage in labor markets fairly.
Longitudinal studies, data on firms and platforms, as well as comparative cross-regional and cross-platform
assessment, should be included in future research. The application of the level of technology research, labor
economics, and sociology will contribute to more knowledge about how digitalization determines gendered
labor in a fast-developing economy.
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