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ABSTRACT

Psychological well-being is very essential to teachers. Unfortunately, this has never been given much attention. This
study determined the influence of work attitude and time management, on the psychological well-being of elementary
teachers in Region XI. It used a convergent approach wherein the gathering of quantitative data and qualitative data
were done simultaneously. There were 400 respondents in the quantitative phase and 16 participants in the qualitative
phase, specifically 10 informants in the in-depth interview, and six participants in the focus group discussion. Results
revealed that work attitude and time management significantly influence the psychological well-being of teachers.
Also, work attitude was proven to be the best predictor of psychological well-being than time management. Moreover,
the results of the qualitative phase confirmed the result of the quantitative phase. The quantitative and qualitative
results indicated sufficient corroboration between both data to illustrate the significant influence of work attitude and
time management on the psychological well-being among public school elementary teachers. The mixed methods
results may promote policy options in the academe on the psychological well-being among this cohort of teachers.
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INTRODUCTION
Psychological well-being is associated with a person's individual assessment of ongoing happiness and contentment
with physical and mental health. It is linked to various psychosocial elements such as life or job satisfaction [1] the
other hand, poor teacher psychological well-being is linked to job discontent and stress [2]. Excessive stress can
negatively affect an employee's health, mind, and personality [3] Teachers in many nations face significant levels of
work-related stress, with some reports claiming that up to 30percent of teachers change careers owing to stress [4].
Teachers' stress levels and incapacity to cope with this stress have a detrimental impact on their well-being[5].
Palpably, teachers are experiencing psychological issues which affect their profession. It is considered an emotionally
taxing profession [6].
Teachers' psychological well-being levels must be assessed to preserve their mental health and professional and
personal development. Studies on the state of well-being of teachers and the factors that influence their well-being are
believed to be critical for the school context and initiatives aimed at improving educational quality [7]. Furthermore,
psychological well-being is crucial in achieving successful performance in any company since it influences internal
sentiments that influence outward behaviors.
Work attitude is believed to have an impact on psychological well-being. The idea of an attitude refers to a person's
manner of thought, behavior, and response. The relationship of work attitude to psychological well-being is reflected
in the proposition [8] and [9], who proposed that employees with an optimistic attitude regarding their work are more
contented and more fulfilled with themselves. It has a significant impact on employee/workplace performance.
Furthermore, employees who have a good attitude about their profession are happier and happier with themselves.
Employees with unfavorable attitudes about their jobs, on the other hand, may experience a variety of emotional,
mental, and physical issues [10]
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Apart from work attitude, time management is also believed to be linked to psychological well-being. Time is a
valuable and finite resource, and how individuals use it has a significant impact on their well-being. The way people
handle their time strongly links to their happiness and well-being [11]. This is aligned with the proposition of [12],
who made an emphasis that having a time-related control increases psychological well-being. It is highlighted that
time management is a way of being efficient in the workplace. Time management is a proven method for reducing
stress. It is the efficient use of resources as well as a means of achieving personal objectives. Furthermore, time
management is the effective utilization of time to live more comfortably.

Good time management skills can help alleviate a great deal of time resource stress and its negative consequences
[13]. The situations mentioned above encourage the researcher to conduct the study dealing with work attitude and
time management as constructs of teachers' psychological well-being. Existing studies are in bivariate relationships
and conducted separately by different researchers. Furthermore, the researcher has seen the urgency of the study. The
researcher has not come across a study conducted in Region XI dealing with the three variables and will be done using
a mixed methods research design. This current study shall make an essential contribution and clear understanding to
assist public school elementary teachers in addressing their psychological well-being with the help of their work
attitude and time management. Furthermore, the researcher aims to disseminate the result of the study to a wider
audience through attending conferences and forums.

LITERATURE REVIEW

Work Attitude and Psychological Well-Being
Work attitude significantly influences psychological well-being. Employees who have a good attitude about their work
are happier and more contented with themselves [14]. Employees who have a bad attitude about their jobs, on the
other hand, may experience a variety of emotional, mental, and physical issues. Positive work attitudes appear to
generate better job outcomes [15].
Interpersonal trust at work, one of the aspects of work attitude, predicts a substantial link to well-being. Interpersonal
trust is crucial in personal relationships and economic transactions. Psychologists and economists have argued that
trust promotes individual happiness and smooth social functioning [16]. Coworkers who trust each other contribute to
group initiatives; firms that trust each other will deliver dependable products and services, and governments that trust
citizens will treat them fairly.
Trust is the notion that others' sincerity or good intentions may be depended upon in general. The ability to trust people
is critical for the development of a well-rounded personality and effective social adjustment. Negative attitudes, such
as distrust, anger, suspiciousness, and cynicism, are unfortunately linked to poor mental health [17].
A focus on creating more positive work attitudes can boost psychological capital and play a motivating role in reducing
the negative impacts of stresses on psychological well-being as emphasized in positive psychology [18]. In fact,
organizational commitment [19], which is a type of work attitude, is a significant mediator in controlling the
detrimental impact of stress on psychological well-being.

Time Management and Psychological Well-Being

Besides work attitude, time management is also linked to psychological well-being. One of the most difficult problems
most individuals encounter is effectively managing their time and coping with their workload. Teachers may be
juggling examinations, class preparation, and grading students' writing projects while teaching. Breaking up your work
is a vital part of time management and overall health. Workplace well-being improves naturally when limits
surrounding work schedules, time management, and breaks are established and planned [20].

Time is a valuable and finite resource. How individuals use it has a significant impact on their psychological well-
being. Reference [21] claimed a significant positive link between time planning, which is a facet of time management,
and psychological well-being. In 2003, the European Quality of Life Survey revealed a link between the objective
allocation of time and happiness. Individuals with a poor work-life balance and who worked long hours had lower
levels of happiness in the majority of the nations examined [22].

Individuals can benefit from effective time management in terms of their psychological well-being. Professionals with
effective time management have reduced emotional weariness and less job-related fatigue. Time management training
participants also have a better work-life balance. Individuals who pay close attention to their jobs consistently get
better results. Better time management will increase worker productivity and work more efficiently [23]. Effective
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time management minimizes employee stress and improves job effectiveness. It is widely accepted that improved time
management allows an individual to have greater control over his time, reducing work anxiety and improving job
performance [24].

Working long hours is linked to various negative health consequences, higher safety hazards, and worse psychological
well-being [25]. Increased psychological well-being and better work-life balance are linked to the ability to control or
determine one's work schedule, level of participation, job location, and type of employment. As a result, jobless
persons have worse psychological well-being [26] because they have fewer opportunities to make meaningful use of
their time and no incentives.

One of the dimensions of time management, which is time planning, significantly influences psychological well-being.
The idea of psychological well-being may also be applied to one's life goals [27]. It is critical to set objectives in life
and schedule time to attain them [28]. Time planning may aid in developing a strategy for achieving one's objectives
and the development of confidence in that strategy, all of which can contribute to one's overall well-being. The root
of the substantial positive connection between time planning and psychological well-being is considered in various
literature [19].

Time management is described as an individual's deliberate behavior of using time constructively. Obvious behavior
such as setting goals and priorities and making lists allows a person to have a sense of purpose in life [29]. Time
management is a self-disciplined endeavor to use time in the most subjectively effective way possible to achieve goals
[30]. Time management promotes a sense of control over time. This awareness of time-related control increases
psychological well-being [31].

Psychological Well-Being
Psychological well-being (PWB) is a term that refers to a person's overall health, including their physical, mental,
emotional, and social well-being. Psychologically balanced employees are more likely to contribute to the organization
[32]. According to research, not only is a healthy lifestyle linked to psychological well-being [33] but the quality of
one's work-life also has a major impact on one's non-working life [34]. As a result, PWB impacts a person's work,
personal life, and general well-being, resulting in job satisfaction and the absence of stress, tension, anxiety, boredom,
frustration, loneliness, and alienation [35].
Researchers have discovered that low psychological well-being among teachers is linked to their work environment
regarding environmental mastery as one of the components of PWB [36]. The demands on educators' time have
increased dramatically, but managers at educational institutions are oblivious to these demands. This situation
frequently leads to physical sickness and emotional discomfort among professors [37], which has a negative impact
on academics' personal development [38]
On the other hand, academic institutions have an impact on academics' personal development since not all educators
are given equal opportunities to further their careers. Positive connections with managers, supervisors, coworkers, and
students influence their performance [39] Academicians' self-esteem, autonomy, drive, and productivity will all
benefit from positive working connections. This sense of belonging essentially improves the instructors' life purpose
[40].
Because educators have a good attitude about work and are mentally healthy, they will try to attain their aims or goals
despite difficult workplace or peer pressure. Academicians' self-acceptance is believed to be more essential than their
self-evaluation. Once the teachers have gained confidence, they will be unconcerned with the criticism they get. As a
result, they will spend less time assessing themselves and more time focusing on their duties, strengths, and self-
improvement. In conclusion, instructors will feel tranquil and unaffected, continuing to seek self-actualization [41].
Teachers must be supported in their quest for a better, healthier, and more fulfilling life [42]. Given the difficulties
that teachers encounter, it is critical to devise a plan that would assist them in negotiating, resolving, and growing in
the face of adversity. Because of the implications for teachers and schools, psychological well-being is particularly
crucial. Teachers experiencing low psychological well-being at work may be less productive, make bad judgments,
and be more likely to miss work [43], all of which contribute to the schools' ineffective functioning.
Work that is both physically and psychologically healthy is referred to as "healthy work" [44]. This is also true for
teachers who want to make a career out of teaching. Psychological well-being has a significant impact on their
motivational levels, allowing them to perform better, be more productive, have lower absenteeism, have lower
turnover, have emotional stability, and have better physical health
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METHODOLOGY
Research Design
This study utilized the mixed methods design in a research study, specifically convergent method in which a researcher
or a group of researchers mix aspects of qualitative and quantitative approaches, views, data collecting, analysis, and
inference procedures for the aim of gaining a broad and deep knowledge of the topic and corroboration [45]. The
ultimate objective of mixed methods research, which combines qualitative and quantitative research components, is
to broaden and enhance a study's results and contribute to the body of knowledge [46]. Particularly, a convergent
approach was utilized for this study. It is a sort of mixed-method design that involves collecting and analyzing data
from several sources simultaneously. The findings will then be combined to offer a clearer picture of a phenomenon
[47]. In other words, data from both quantitative and qualitative techniques are collected simultaneously in
simultaneous triangulation, and the results are only combined during the analysis phase.
The study was conducted to determine the significant influence of work attitude and time management on the
elementary teachers' psychological well-being. The quantitative phase of the study employed the correlational
approach. Meanwhile, on the qualitative strand, a phenomenological approach was utilized. Qualitative research is the
study of objects in their natural settings to understand a phenomenon via the meanings that people assign to it [48].
Also, a qualitative research methodology is exploratory in nature; thus, any features of the information that may be
derived are all fluid, subjective, and given from the participants' viewpoint and based upon their understanding,
feelings, and experiences. The qualitative part of this study is basically phenomenological as it examines the lived
experiences of human beings or an exploration of lived experiences [49]. In this study, it was employed to extract
information on work attitude and time management as assessed by the elementary teachers, which is perceived to have
an impact on their psychological well-being.
Participants
In quantitative stand, the respondents of this research were the 400 elementary teachers in the public schools from the
different divisions of Region XI. There are 2053 elementary teachers in the public schools in Region XI as of 2014.
It aimed to cater to 400 respondents only, which is considered appropriate for the research design [50]. Furthermore,
this used an appropriate sample per strata which is 10 [51]. Probability sampling, specifically two-staged cluster
sampling, was used to identify the sample of the study.
In the qualitative strand, the participants of this study included the elementary teachers in Region XI, particularly
those new in the field. The samples were chosen from big schools in Panabo City Division. Specifically, there were
ten informants for in-depth interview (IDI) and six for focus group discussion (FGD). For phenomenological studies,
[52] as cited in [53] recommended 5 — 25, and suggested at least six. The researcher used the purposive sampling
technique in selecting the participants.

Research Instruments

In the quantitative strand, adapted survey questionnaires were used in gathering the data on work attitude [54], time
management [55] and psychological well-being [56] of the elementary teachers in the public schools in Region XI.
The work attitude questionnaire comprises three indicators: interpersonal trust at work has 12 items, 9 items for
organizational commitment, and 16 items for personal need non-fulfillment. It has comprised of 37 items. For the
questionnaire on time management, the instrument is divided into three subscales: time planning, which has 16 items,
7 items for time attitude, and 4 items for time wasters. It has a total of 27 items. The psychological well-being
questionnaire has total items of 42. It is divided into 6 subscales: autonomy, which has 10 items; environmental
mastery with 12 items; personal growth with 12 items, purpose in life with 12 items; positive relations with 12 items,
and 8 items for self-acceptance. The questionnaire was contextualized to the local setting. Refinement of the
questionnaire was made possible through the assistance of the adviser and expert validators. They evaluated the
contents of the questionnaire for construct validity. It has an overall mean score of 4.09, which is considered a very
good tool. For reliability statistics, results revealed an average Cronbach's alpha of .98, suggesting that the items have
relatively high internal consistency. This implies that the survey instruments are reliable.
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The qualitative data were gathered through an interview guide. It was formulated by the researcher based on the
problems of the study. The interview guide focused on the lived experiences of the informants who are elementary
teachers regarding their instructional practices. It started with expressing gratitude to the informant, giving details of
the rights of the informants, and the duration of the interview. The interview guide tool has five questions per variable
and two questions per indicator. It ended with a closing summary stating the procedures that would take place after
the interview. To ensure content validity and reliability, expert validators were asked to rate the researcher-made
interview guide tool. Comments and suggestions were followed for the refinement of the tool. It has an overall mean
score of 7.8 which means that it is a good tool.

Data Analysis
Quantitative data was analyzed using statistical tools. Since the quantitative data deals with the level of the variables
involved as well as the significant relationship and significant influence of the independent variables to the dependent
variable, the mean, standard deviation, Pearson Product Moment Correlation Coefficient (Pearson-r), Regression
Analysis were computed to answer the quantitative questions of the study.

Analysis of the qualitative data was done through coding, narrative analysis, and content analysis. It is exploratory in
nature and employs a constant comparison procedure [57]. As interviews were conducted, they were transcribed and
evaluated. The constant comparison approach is called [58]. As major themes or thoughts developed, transcripts were
read and re-read, and notes were recorded. Categories are subsets of concepts that are recognized and eventually fall
into the framework of the larger themes.

Results
Being a mixed methods study, results are presented in a joint display of quantitative and qualitative outcomes. Table
1 shows the nature of integration of both quantitative and qualitative data results. Using convergent mixed methods
approach, a priori themes were utilized to generate the qualitative data through interview and focus group discussion.
This is to provide focus, identifying the themes in advance based on the quantitative indicators of the variables as
follows: 1) work attitude with indicators interpersonal trust at work , organizational commitment, and personal need
non-fulfillment 2) time management with indicators time planning, time attitude, and time wasters 3) psychological
well-being with indicators autonomy, environmental mastery, personal growth, purpose in life, positive relations, and
self-acceptance. These indicators were the themes used in classifying and analyzing the data transcripts generated
from the in depth interview and focus group discussion.
As seen in the rightmost column of the table, there are three natures of integration, merging-confirmation in which
both types of data confirm the results of the other and provide the same conclusion, merging-expansion two types of
data expand the understanding of the phenomenon of interest by describing complementary aspects, and merging
discordance wherein quantitative and qualitative results are inconsistent with each other.
On the status of the three variables, it can be gleaned from the table that the participants have very high overall levels
of work attitude, time management, and psychological well-being. From the interview and focus group discussion, the
informants showed positive experiences in almost all of the priori themes. The two sets of data were brought together
for analysis, and it resulted in merging-confirmation as the nature of integration which means that qualitative data
supports quantitative data. The merging-confirmation of the three variables could be established in the following
transcripts from the participants identified through the codes at the end of each transcript:

On work attitude:
My students’ appreciation also helps me to be more committed to my
work. They value my hard work as their teacher. (IDI-T7_WA1)

On time management:
I allot time to the things that | should do. | spend time wisely. At the
end of the day, if  won’t be responsible in using my time, I'll be the one
to suffer. (FGDT2_TM2)
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On psychological well-being
Being a teacher, I tried hard to acknowledge and accept my strengths,
gifts and even weaknesses - all qualities, may it good or bad. That
makes me what | am, and it helps me to have a settled mind at work.
(IDI-T2_PW3)

It could be noted that one priori theme that of time wasters as indicator of time management, revealed different
results in the quantitative and qualitative strands. The quantitative data revealed that the mean rating is high but in the
qualitative strand it could be equated to moderate only. The responses of the informants/participants to the interviews
and focus group discussion for this particular area revealed positive and negative reactions wherein negative responses
dominated the positive responses. This resulted to merging-discordance as the nature of data integration, since the
results are inconsistent with each other. This could be demonstrated in the statement of most of the participants:

There was also a time that | forgot my work because | enjoyed too much on
things that make me happy like talking with my friends and browsing my FB
while working. (FGD-T2_TM2)

The quantitative result on the combined influence of work attitude and time management on psychological well-being
is significant as shown in the table. The informants/participants believed that the two variables work hand in hand in
influencing the psychological well being of public school elementary teachers, hence the nature of integration is
merging-confirmation. However the informants/participants were not in unison as to the best predictor of
psychological well-being. Some claimed that work attitude is the best predictor, but some chose time management as
the best. This resulted to merging-expansion as the nature of integration since the majority of the participants
verbalized that work attitude could shape the psychological well-being of a person while very few claimed that time
management is the best predictor. This shows that the data collected from the quantitative and qualitative phases have
diverged and entails further expansion of insights.
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Joint Display of Quantitative and Qualitative Results

Research Area

Quantitative Strand

Qualitative Strand

Nature of Integration

1. Status of work
attitude (WA), time
management (TM),
and psychological
well-being (PW)

1.1 Work Attitude

Means of 3 indicators ranged
from 4.44 to 4.46 with an
overall mean of 4.45 or very
high level which indicates the
respondents evaluate WA as
observed at all times.

The three a priori themes:
interpersonal trust at work,
organizational commitment
and personal need non-
fulfillment generally showed
positive experiences from the
informants/participants. This
is parallel to the result in the
quantitative phase wherein
the indicators showed overall
very high rating.

Merging
(Confirmation)

1.2Time Management

Both of the 2 TM indicators
have a mean of 4.39 while the
other had 3.84 with an overall
mean of 4.21or very high
level which indicates that
respondents  rated  this
indicator as observed at all
times.

Informants/Participants
showed positive experiences
on the two indicators
considered as a priori
themes: time planning and
time attitude with the rating
of wvery high in the
quantitative results.

The a priori theme time
wasters indicated positive
and negative core ideas. This
means that the qualitative
result is midway between
high and low and could be
equated to moderate rating.
However, in Table 1, the
rating for the TW is high.

Merging
(Confirmation)

Merging
(Discordance)

1.3 Psychological Well-
being

Means of 6 indicators of PW
ranged from 4.31 to 4.45 with
an overall mean of 4.40 or
very high level which
indicates that respondents
observed PW at all times.

Informants/Participants
showed positive experiences

on all the indicators
considered as a priori
themes: autonomy,
environmental mastery,
personal growth, positive

relations, purpose in life and
self-acceptance  with  the
rating of very high in the
quantitative results.

Merging
(Confirmation)
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2. Influence of WA &
TM on PW

2.1 Combined influence
of WA & TM on PW

The combined influence of
WA & TM on PW s
significant with R square of
.604 (p<0.05), meaning 60%
of the variation in PW is due
to the variation in WA and
TM. The remaining 40% is
due to other variables not
covered in the study.

The informants/participants
were affirmative on the
influence of their WA and
TM experiences on PW.
They verbalized the
importance of the two
variables in shaping the PW
of the Elementary Teachers
in Region XI.

Merging
(Confirmation)

Each variable WA (B=.436,
p<0.05) & TM (B=.350,
p<0.05) significantly predicts
PW in their singular
capacities. But between the
two, WA came out as the best

Three  divided  groups
emerged in choosing the best
predictor of PW. One chose
WA, another chose TM
while another chose WA and
TM, but the three were

Merging (Expansion)

2.2 Best predictor of PW  predictor of CI since it has

higher B than TM

evenly balanced. The
qualitative result did not
totally contradict nor agree
with the quantitative result
wherein WA is the Dbest
predictor.

DISCUSSION
Status of Work Attitude. The very high rating on work attitude obtained by elementary teachers denotes that teachers
have a positive work attitude. This is a manifestation of [59] assertion that an employee with a good attitude is fully
aware of the dynamics of the company, can fine-tune to the organizational environment, and leads to holistic growth
in the organization's performance and productivity. An employee's attitude has a direct influence on their job
performance. This is because, according to [60], a happy employee is a productive employee.
In addition, [18] mentions that when it comes to attitude, a positive attitude towards teaching can make education more
productive and functional. A positive attitude can create an impact on every aspect of life. An optimistic teacher can
create good progress in the students’ education. When a teacher demonstrates a positive attitude, the teacher is
optimistic.
Status of Time Management. The result shows a very high level of time management with the indicators time planning
and time attitude. Meanwhile, the indicator time wasters has a high descriptive equivalent. The result shows that time
planning and time attitude were evident at all times, and time-wasters was oftentimes evident. With the very high level
of time management, reaffirms the widely held belief that teachers' time management is more essential than that of
other professionals since they are in charge of the fate of future generations. Reference [24] mentioned that time
management is an essential factor in teachers' performance and school results.
This very high level of time management is proof that teachers have utilized their time effectively in terms of planning
and having a positive attitude about the importance of time. Reference [61] pointed out that many studies believe that
time management involves minimal effort but encourages efficient work practices by emphasizing unimportant items
that contribute to successful time management by focusing on high-priority activities. The riddle of achieving life
success, as cited by [62], is the consequence of efficient time management.
Status of Psychological Well-being. All indicators for psychological well-being have a very high descriptive level
which denotes that psychological well-being among teachers is evident at all times. This means that teachers are able
to see the importance of their psychological well-being while performing their job. Psychological well-being
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encompasses a person's physical, mental, emotional, and social well-being. According to [63], the more
psychologically balanced people are, the more they contribute to the business.

Teachers who have a high degree of psychological well-being not only have a healthy lifestyle, which is favorably
related to psychological well-being [33], but also the quality of their work-life has a major impact on their non-working
lives [34]. This indicates that teachers have a highly positive psychological well-being, free of stress, tension, worry,
boredom, frustration, loneliness, and alienation, which is required for psychological well-being [35]

Significance on the Influence of Work Attitude and Time Management on Psychological Well-Being. One of the many
purposes of this study is to determine the influence of the two variables on psychological well-being, namely: work
attitude and time management. The result of regression analysis conveyed that the two variables significantly influence
the psychological well-being of elementary teachers. This is aligned with various researches conducted showing the
effects of work attitude and time management on the teachers’ psychological well-being. Indeed, psychological well-
being can be influenced by their work attitude [64] and time management [20].

The positive relationship between work attitude and psychological well-being supports the hypothesis of [65] and [66]
emphasizing that employees with a relatively stable attitude toward work or a positive work attitude find that their
work role provides meaning and fulfillment and that their psychological well-being would suffer if they were not
working. Reference [67] added that employees who have a mostly positive work attitude may feel pleased or engaged.
Subsequently, the positive relationship showed in the results on time management, and psychological well-being
agrees with the claim of several authors. Reference [12] propose that time management promotes a sense of control
over time. As a result, awareness of time-related control increases psychological well-being. Reference [29] believe
that time management positively influences the psychological aspect of well-being. Reference [68] emphasizes that
individuals who set goals and priorities, manage their time, prefer to work in organized surroundings, and strive to
have control over their time are less likely to experience psychological well-being issues than those who do not.
Data Integration of Quantitative and Qualitative Results. The psychological well-being of the teachers as participants
of this study are rated as very high in all aspects. As can be gleaned from the results in both phases, qualitative phase
results confirm the quantitative phase results. Indeed, there is merging confirmation since almost all of the indicators
in the quantitative phase which have been described as very high have emerged and are confirmed by the participants
in the qualitative phase. This only implies that teachers are happy in their profession and in their workplace based on
their positive psychological well-being. However one priori theme that of time wasters is not in accord with the
quantitative result wherein it obtained a specific high mean rating but the qualitative result revealed otherwise. The
reason for this is that in the quantitative result, respondents tend to procrastinate to do list in a day. This is in contrast
to the shared sentiments of the participants in the qualitative phase stating that it is good to manage time when they
are cramming.

Results both in the quantitative phase and qualitative phase confirm that the participants have exhibited the six
dimensions of psychological well-being which have been theorized by [56] and [69]. These dimensions include
autonomy which is the capacity to make judgments on one's own without the aid of others; environmental mastery
which is the ability to control or manipulate complex environmental phenomenon; personal growth which is to develop
one's potential, to grow and expand as a person; purpose in life which means having a sense of direction and
involvement in life; positive relationship which emphasizes the importance of warm, trusting interpersonal relations;
and self-acceptance which means having a positive attitude towards oneself [70].

Work attitude and time management significantly influence the dependent variable which is psychological well-being.
The confirmation of data proves that indeed psychological well-being can be influenced by the teacher’s working
attitude and time management.

In terms of work attitude, the result of the study supports the claim of [18] that optimistic work attitudes can boost
psychological capital and play a motivating role in reducing the negative impacts of stress on mental health.
Employees that have a good attitude about their work are said to be happier and more contented with themselves.
Employees who have a bad attitude about their jobs, on the other hand, may experience a variety of emotional, mental,
and physical issues. Positive work attitudes appear to generate better job outcomes [71].

With regards to time management, time is important and limited resource, and how individuals use it has a significant
impact on their psychological well-being. The result is in consonance to the statement of [23] that the relevance of
time management in the psychological well-being of individuals can be noted through having good time management.
All those employees who have effective time management have reduced emotional tiredness and less job-related
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fatigue. Time management training participants also have a better work-life balance. Individuals that pay close
attention to their jobs always get better results.

The overall findings of the study confirms Ryff’s Psychological well-being model focuses on humanistic values. In
this study, work attitude and time management, which are considered as humanistic values, are paths to the well-being
of the individual. In terms of the result of work attitude and psychological being, it is aligned to the proposition of
[65] who believed that employees with a relatively stable attitude towards work or having a positive work attitude
would lead to a high level of psychological wellbeing. The result for time management also validates the claim of [29]
who believed that time management positively influence psychological aspect of well-being. However, the nature of
integration as to the best predictor of psychological well-being is merging-expansion and needs explanation. It is
merging-expansion since the majority of the informants/participants verbalized that work attitude is the best predictor
in conjunction with the result of the quantitative result but few of the participants claimed otherwise that time
management is the best predictor. The reason for this, as reflected in the quantitative and qualitative result is that every
individual has different means of achieving a positive psychological well-being. Some may consider time
management. While others claim to have work attitude. This goes back to the old line that all individuals are different.

IMPLICATIONS FOR EDUCATIONAL PRACTICE
On the status of psychological well-being of elementary teachers, a very high level of psychological well-being for
the six indicators: autonomy, environmental mastery, personal growth, positive relations, purpose in life and self-
acceptance were shown and it is confirmed in the qualitative data wherein participants showed positive experiences
on all the indicators. The results of the experiences of the elementary teachers on psychological well-being may imply
that teachers have positive and well-balanced mental state despite the many tasks they are expected to comply. This
suggests that teachers need to check from time to time their work attitude and time management to sustain their positive
psychological well-being.
The result of this study may serve as a guide to the administrators or those in higher position in crafting policies and
intervention schemes that would continuously maintain the psychological well-being of teachers. Crafting and looking
for more strategies that would enhance the work attitude and acquire effective time management may be of great help
for teachers to sustain their current positive psychological well-being.
Lastly, the result of this study may also guide the future researchers to consider other factors that are not yet explored
and that might have influence on psychological well-being. Researchers may also review the section of the
questionnaire on time management specifically on time wasters to justify the essence of this indicator on psychological
well-being.

CONCLUSION

The findings of the study confirmed the theoretical assumptions on the influence of work attitude and time
management to the psychological well-being of teachers specifically Ryff’s model which concentrates on thriving and
understanding the thinkable paths to the well-being of the individual, of organizations, and of society in general [56].
Results are also aligned to the proposition of [8] and [9] stating that employees who have a good attitude about their
work are better off and more content with themselves. Meanwhile, [12] proposed that time management promotes a
sense of control over time. As a result, awareness of time-related control increases psychological well-being. The
findings provide empirical evidences that deliberately referred to work attitude and time management as contributory
factors to psychological well-being. Thus, the respondents are amenable that their work attitude and time management
are the very reasons for having a very positive psychological well-being as reflected on their responses.

In totality, the experiences of the participants on the independent variables shaped their psychological well-being as a
teacher which confirmed the significant influence of work attitude and time management to psychological well-being
of teachers which is shown in the quantitative result of the study. This is furthermore confirmed by the participants in
the qualitative phase when they have shared their experiences.

The confirming nature of the data integration in the quantitative strand and qualitative strand is a substantial
confirmation of the theories and propositions laid down in the theoretical lens: employees with a relatively stable
attitude towards work or having a positive work attitude find that the work role offers purpose and fulfillment for
many persons, and their psychological well-being would suffer if they were unable to work [66] time management
positively influence psychological aspect of well-being [72] and individuals who set goals and priorities, manage their
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time, prefer to work in organized surroundings and strive to have control over their time are less likely to experience
psychological well-being issues than those who do not [68].

RECOMMENDATIONS
The very high level of work attitude, time management and psychological well-being are suggested to be sustained
and maintained by the teachers since this would entirely affect the school community. However, there are some areas
need to be improved by providing teachers some programs, projects, trainings, and activities wherein they are able to
develop and establish a helping hand and a reliable attitude towards their colleagues when there are difficulties at
work; inculcate time essence by spending more time in schoolwork than personal grooming and lessening doing
unprofitable routines and activities; build a positive psychological being by being able to express one's views, even if
they differ from the majority of people's views, and to be unburdened by obligations.
Educational leaders and administrators have to pay special attention to this phenomenon. School administrator should
continuously examine the level of psychological well-being of teachers from time to time by providing them avenues
and tasks wherein teachers could feel that they are in charge of the situation and they get challenged by the demands
of their everyday life. There is also a need to assess their performance and strategies used to continuously provide
support and improve their ways in reaching out teacher’s psychological well-being.
Furthermore, to sustain and maintain their current status of psychological well-being, teachers should check from time
to time their work attitude and time management. They should also look for more strategies that would help them
attain a healthy and positive psychological well-being. Teachers should be exposed to trainings that will enhance their
work attitude and will help them acquire effective time management for the sustenance of their psychological well-
being.
Lastly, the researcher also suggests to conduct a further research considering other factors that would help teachers
improve their psychological well-being. Future researchers may also conduct further research regarding time wasters
as contributing factor to psychological well-being since it yields slight contradicting result in the study.

REFERENCES

[1] O. Ozii, S. Zepeda, A. Ilgan, A. M. Jimenez, A. Ata & M. Akram, M. Teachers’ psychological well-being: a
comparison among teachers in U.S.A., Turkey and Pakistan. International Journal of Mental Health Promotion,
[Online]. 19(3), 144-158. Available: doi:10.1080/14623730.2017.1326397, 2017

[2] J. Kidger, R. Brockman, K. Tilling, R. Campbell, T. Ford, R. Araya & D. Gunnell. Teachers’ wellbeing and
depressive symptoms, and associated risk factors: A large cross sectional study in English secondary schools.
Journal of Affective Disorders, [Online]. 192, 76-82. Available: doi:10.1016/j.jad.2015.11.054, 2016

[3]A. Panigrahi. Managing stress at workplace. 2017 [Online]. Available:
https://www.researchgate.net/publication/323393909 Managing_Stress_at Workplace

[4] V. Lasebikan. Expert panel’s modification and concurrent validity of the Teacher Stress Inventory among selected
secondary school teachers in Nigeria. Psicologia: Reflexdo e Critica, 2016 [Online]. Volume 29,
Article number: 42 (2016). Available: https://prc.springeropen.com/articles/10.1186/s41155-016-0047-3

[5] A. K. Vesely, D. H. Saklofske & D. W. Nordstokke. El training and pre-service teacher wellbeing. Personality
and Individual Differences. 2014 [Online]. 65, 81-85. Available: doi:10.1016/j.paid.2014.01.052

[6] A. Smiley. Why school wellness isn’t just for kids: Many teachers are stressed and depressed. 2020 [Online].
Available: https://ohsonline.com/articles/2020/02/07/why-school-wellness-isnt-just-for-kids-many-teachers-are-
stressed-and-depressed.aspx

[7] C. C. Bentea. Relationships between personality characteristics and attitude towards work in school teachers.
Procedia — Social and Behavioral Sciences, 2015 [Online]. 180, 1562-1568. Available: doi:10.1016/j.
shspro.2015.02.307

[8] C. Maslach, & M. P. Leiter. The truth about burnout. Jossey Bass, San Francisco, 1997

[9] A. Makikangas & U. Kinnunen, “The person-oriented approach to burnout: A systematic review,” Burnout
Research Volume 3, Issue 1, March 2016, Pages 11-23, 2016.

[10] I. isgdr, “Investigating the psychological well-being and job satisfaction levels in different occupation,”
International Education Studies, November 16, 2016.

IJETRM (http://ijetrm.com/) [11]


http://ijetrm.com/
https://www.researchgate.net/publication/323393909_Managing_Stress_at_Workplace
https://prc.springeropen.com/
https://prc.springeropen.com/articles/10.1186/s41155-016-0047-3
https://ohsonline.com/articles/2020/02/07/why-school-wellness-isnt-just-for-kids-many-teachers-are-stressed-and-depressed.aspx
https://ohsonline.com/articles/2020/02/07/why-school-wellness-isnt-just-for-kids-many-teachers-are-stressed-and-depressed.aspx
https://www.sciencedirect.com/science/journal/22130586
https://www.sciencedirect.com/science/journal/22130586
https://www.sciencedirect.com/science/journal/22130586/3/1

Vol-05 Issue 12, December - 2021 ISSN: 2456-9348

Impact Factor: 5.004

International Journal of Engineering Technology Research & Management

[11] I. Boniwell & E. Osin. Beyond time management: time use, performance and well-being. 2015 [Online].
Available: https://cyberleninka.ru/article/n/beyond-time-management-time-use-performance-and-well-being,
[12] A. Hafner & A. Stock. Time management training and perceived control of time at work. 2010. [Online].

Auvailable: https://doi.org/10.1080/00223980.2010.496647

[13] S. Hosseini, P. Nourbakhsh & H. Sepasi. Relationship between time management and job stress. Applied Science
Research, 2013, [Online]. 5 (1):301-307. Available:
https://www.scholarsresearchlibrary.com/articles/relationships-between-time-management-and-job-stress.pdf,
2013

[14] Panti, E., Gempes, M., & Gloria, P. The mediating effect of risk management strategies on the relationship
between attitude constructs and sustainability of banana production in Southern Philippines. International
Journal of Business and Administrative Studies, 4(2), 68-77, 2018

[15] A. Sivakumar, “Attitude towards teaching among school teachers in Coimbatore District,” Review of Research,
Volume 7, Issue 10, 2018.

[16] O. Stavrova & D. Ehlebracht, “The cynical genius illusion: Exploring and debunking lay beliefs about cynicism
and competence,” Personality and Social Psychology Bulletin 2019, Vol. 45(2) 254 —269, (2019.

[17] L. Thielmann, & B. E. Hilbig, “Trust: An integrative review from a person—situation perspective,” Review of
General Psychology, 19, 249-277, 2015.

[18] F. Luthans, & C. Youssef-Morgan. Psychological capital: An evidence-based positive approach. Retrieved from
https://www.researchgate.net/deref/http%3A%2F%2Fdx.doi.org%2F10.1146%2Fannurev-orgpsych-032516-
113324, 2017

[19] Gempes, G. P. Locus of control and work commitment of baby boomers and generation X. Liceo Journal of
Higher Education Research, 5(2), 104-118, 2008

[20] S. Kennedy-Cullen & B. Schuette, Time management and well-being at work. London: Workplace Options,
2017.

[21] J. Eldeleklioglu, A. Yilmaz & F. Giiltekin. Investigation of teacher trainees’ psychological well-being in terms
of time management. Procedia - Social and Behavioral Sciences, 2010. [Online]. 2(2), 342-348. Available:
doi:10.1016/j.sbspro.2010.03.022

[22] I. Boniwell & E. Osin. Beyond time management: time use, performance and well-being. 2015 [Online].
Available: https://cyberleninka.ru/article/n/beyond-time-management-time-use-performance-and-well-being,

[23] Z. Sahito & P. Vaisanen. Effect of time management on the job satisfaction and motivation of teacher educators:
A narrative analysis. International Journal of Higher Education. [Online]. Vol. 6, No. 2; 2017. Available:
https://files.eric.ed.gov/fulltext/EJ1140572.pdf

[24] H. Khan, M. Farooqi, A. Khalil & I. Faisal. Exploring relationship of time management with teachers’
performance. Bulletin of Education and Research December 2016, [Online]. Vol. 38, No. 2 pp. 249-263.
Available: http://pu.edu.pk/images/journal/ier/PDF-FILES/18 38 2_16.pdf, 2016

[25] A. Presti, P. Pappone & A. Landolfi. The associations between workplace bullying and physical or psychological
negative  symptoms:  Anxiety and depression as mediators. 2019 [Online].  Available:
https://ejop.psychopen.eu/index.php/ejop/article/view/1733

[26] M. Merino, J. Privado, & R. Arnaiz. Is there any relationship between unemployment in young graduates and

psychological resources? An empirical research from the conservation of resources theory. Journal of Work
and Organizational Psychology (2019) 35(1) 1-8, 2019

[27] N. Seymour. Psychological well-being in adolescents: Planning towards and thinking about the future.2015
[Online]. Available: https://core.ac.uk/download/pdf/77297699.pdf

[28] Gempes, G. P. Self-Development Beliefs and Values of the Workforce as Constructs in the Attainment of the
Firms' Learning Organization Status. International Proceedings of Economics Development and
Research, 70, 121, 2014

[29] A. Chang & L. Nguyen,. “The mediating effects of time structure on the relationships between time management
behaviour, job satisfaction, and psychological well-being,” Australian Journal of Psychology, 63(4), 187-197,
2011.

[30] B. Aeon & H. Aguinis. It’s about time: New perspectives and insights on time management. Academy of

Management Perspectives. 2017. [Online]. Vol. 31, No. 4. Available: https://doi.org/10.5465/amp.2016.0166

IJETRM (http://ijetrm.com/) [12]


http://ijetrm.com/
https://cyberleninka.ru/article/n/beyond-time-management-time-use-performance-and-well-being
https://doi.org/10.1080/00223980.2010.496647
https://www.scholarsresearchlibrary.com/articles/relationships-between-time-management-and-job-stress.pdf
https://www.researchgate.net/deref/http%3A%2F%2Fdx.doi.org%2F10.1146%2Fannurev-orgpsych-032516-113324
https://www.researchgate.net/deref/http%3A%2F%2Fdx.doi.org%2F10.1146%2Fannurev-orgpsych-032516-113324
https://cyberleninka.ru/article/n/beyond-time-management-time-use-performance-and-well-being
https://files.eric.ed.gov/fulltext/EJ1140572.pdf
http://pu.edu.pk/images/journal/ier/PDF-FILES/18_38_2_16.pdf
https://ejop.psychopen.eu/index.php/ejop/article/view/1733
https://core.ac.uk/download/pdf/77297699.pdf
https://journals.aom.org/doi/full/10.5465/amp.2016.0166
https://journals.aom.org/journal/amp
https://journals.aom.org/journal/amp
file:///C:/Users/ACER/Downloads/Vol.%2031,%20No.%204
https://doi.org/10.5465/amp.2016.0166

Vol-05 Issue 12, December - 2021 ISSN: 2456-9348

Impact Factor: 5.004

International Journal of Engineering Technology Research & Management

[31] S. Satija & P. Satija. Time management: An insight with Indian perspective. 2013. [Online]. Awvailable:
https://www.google.com/search?q=Time+management+promotes+a+sense+of+control+over+time.+This+awar
eness+of+time-related+control+increases+psychological+well-being+(Hafner+%26+Stock,+2010).&ei=d-
buXpy7NYGImAWxy4jlAQ&start=10&sa=N&ved=2ahUKEwjc0qghjZL gAhWBBKY KHbEIAhkQ8tMDegQ
ICXAr&biw=1366&bih=631#
[32] A. Kaur. Maslow’s need hierarchy theory: Applications and criticisms. Global Journal of Management and
Business Studies, 2013. [Online]. 3(10), 1061-1064. Available: http://www.ripublication.com/gjmbs.htm
[33] A. lligan, O. Ozu-Cengiz, A. Ata & M. Akram. The relationship between teachers’ psychological well-being and
their quality of school work life. The Journal of Happiness & Well-Being, 2015, [Online]. 3(2), 159-181.
Available: http://www.journalofhappiness.net/frontend/articles/pdf/v03i02/4.pdf
[34] S. A. Saka, O.S. Kamal, O.T. Alabi, “Influence of perceived occupational stress on psychological well-being of
federal road safety personnel in Nigeria,” J Clin Med Sci 2: 109, 2017.
[35] S. M. Metwaly & M. A. ElI-Maksoud. Impact of quality of working life on the psychological well-being and
marital adjustment among female nurses. Egypt Nurs J [Online]. 2018 [cited 2020 Jun 20];15:258-67. Available:
http://www.enj.eg.net/text.asp?2018/15/3/258/248959
[36] A. lligan, O. Ozu-Cengiz, A. Ata & M. Akram. The relationship between teachers’ psychological well-being and
their quality of school work life. The Journal of Happiness & Well-Being, 2015, [Online]. 3(2), 159-181.
Available: http://www.journalofhappiness.net/frontend/articles/pdf/v03i02/4.pdf
[37] Olmedo, A. M., & Gempes, G. P. Shaken but unruffled: Stories of psychologically distressed public secondary
school teachers. International Journal of Management Excellence, 7(2), 762-795, 2016

[38] J. Muniandy. An investigation on English teachers’ psychological well-being and their job satisfaction.
International Journal of Novel Research in Humanity and Social Sciences, 2017, [Online]. Vol. 4, Issue 2,
pp: (20-31), Month: March —April 2017. Available: www.noveltyjournals.com

[39] K. Tran, P. Nguyen, T. Dang, & T. Ton. The impacts of the high-quality workplace relationships on job

performance: A Perspective on staff nurses in Vietnam. Behav Sci (Basel). 2018 Dec; 8(12): 109.
[40] J. Liang, L. Peng, S. Zhao, & H. Wu, “Relationship among workplace spirituality, meaning in life, and
psychological well-being of teachers,” Universal Journal of Educational Research 5(6): 1008-1013, 2017
[41] J. Mbuva, “Exploring teachers’ self-esteem and its effects on teaching, students’ learning and self-esteem,”
Journal of Higher Education Theory and Practice Vol. 16(5), 2016.

[42] E. Fouche. Well-being of teachers in secondary schools. 2015 [Online]. Available

https://repository.nwu.ac.za/bitstream/handle/10394/17015/Fouch%C3%A9_E.pdf?sequence=1

[43] Y. Ye. The effect of working conditions on teacher effectiveness: Value-added scores and student perception of
teaching. 2016 [Online]. Auvailable:
https://vtechworks.lib.vt.edu/bitstream/handle/10919/71655/Ye_Y_D_2016.pdf?sequence=1

[44] Y. Hackett. Implementing positive psychology interventions to increase employee well-being and reduce
organizational cost. 2017 [Online]. Available: https://rucore.libraries.rutgers.edu/rutgers-lib/52828/PDF/1/play/

[45] S. Almalki. Integrating quantitative and qualitative data in mixed methods research—challenges and benefits.
Journal of Education and Learning [Online]. Vol. 5 No. 3; 2016. Awvailable:
https://files.eric.ed.gov/fulltext/EJ1110464.pdf

[46] J. Schoonenboom & R. Johnson. How to construct a mixed methods research design. Kolner Z Soz Sozpsychol.
2017. [Online]. 69(Suppl 2): 107-131. Available: doi: 10.1007/s11577-017-0454-1

[47] J. W. Creswell. Research design: Qualitative, quantitative and mixed methods Approaches (4th ed.). London:

Sage Publications Ltd, 2014

[48] P. Aspers & U. Corte. What is qualitative in qualitative research. Qualitative Sociology [Online].
Volume 42, pages139-160(2019). Available: https:/link.springer.com/article/10.1007/s11133-019-9413-7

[49] B. Neubauer, C. Witkop & L. Varpio. How phenomenology can help us learn from the experiences of others.
Perspectives on Medical Education, [Online]. Volume 8, pages90-97(2019). Available:
https://link.springer.com/article/10.1007/s40037-019-0509-2

[50] K. Yuan, R. Wu, & P. M. Bentler. 'Ridge structural equation modelling with correlation matrices for ordinal and

continuous data’, British Journal of Mathematical and Statistical Psychology, 64, 107-133, 2010

[51] Changing minds and perceptions. 2012 [Online]. Available: http: www.changingminds.org

IJETRM (http://ijetrm.com/) [13]


http://ijetrm.com/
https://www.google.com/search?q=Time+management+promotes+a+sense+of+control+over+time.+This+awareness+of+time-related+control+increases+psychological+well-being+(Hafner+%26+Stock,+2010).&ei=d-buXpy7NYGJmAWxy4jIAQ&start=10&sa=N&ved=2ahUKEwjc0qqhjZLqAhWBBKYKHbElAhkQ8tMDegQICxAr&biw=1366&bih=631
https://www.google.com/search?q=Time+management+promotes+a+sense+of+control+over+time.+This+awareness+of+time-related+control+increases+psychological+well-being+(Hafner+%26+Stock,+2010).&ei=d-buXpy7NYGJmAWxy4jIAQ&start=10&sa=N&ved=2ahUKEwjc0qqhjZLqAhWBBKYKHbElAhkQ8tMDegQICxAr&biw=1366&bih=631
https://www.google.com/search?q=Time+management+promotes+a+sense+of+control+over+time.+This+awareness+of+time-related+control+increases+psychological+well-being+(Hafner+%26+Stock,+2010).&ei=d-buXpy7NYGJmAWxy4jIAQ&start=10&sa=N&ved=2ahUKEwjc0qqhjZLqAhWBBKYKHbElAhkQ8tMDegQICxAr&biw=1366&bih=631
https://www.google.com/search?q=Time+management+promotes+a+sense+of+control+over+time.+This+awareness+of+time-related+control+increases+psychological+well-being+(Hafner+%26+Stock,+2010).&ei=d-buXpy7NYGJmAWxy4jIAQ&start=10&sa=N&ved=2ahUKEwjc0qqhjZLqAhWBBKYKHbElAhkQ8tMDegQICxAr&biw=1366&bih=631
http://www.ripublication.com/gjmbs.htm
http://www.journalofhappiness.net/frontend/articles/pdf/v03i02/4.pdf
http://www.enj.eg.net/text.asp?2018/15/3/258/248959
http://www.journalofhappiness.net/frontend/articles/pdf/v03i02/4.pdf
http://www.noveltyjournals.com/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6316783/
https://repository.nwu.ac.za/bitstream/handle/10394/17015/Fouch%C3%A9_E.pdf?sequence=1
https://vtechworks.lib.vt.edu/bitstream/handle/10919/71655/Ye_Y_D_2016.pdf?sequence=1
https://rucore.libraries.rutgers.edu/rutgers-lib/52828/PDF/1/play/
https://files.eric.ed.gov/fulltext/EJ1110464.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5602001/
https://dx.doi.org/10.1007%2Fs11577-017-0454-1
https://link.springer.com/journal/11133
https://link.springer.com/article/10.1007/s11133-019-9413-7
https://link.springer.com/article/10.1007/s40037-019-0509-2#auth-1
https://link.springer.com/journal/40037
https://link.springer.com/article/10.1007/s40037-019-0509-2
http://www.changingminds.org/

Vol-05 Issue 12, December - 2021 ISSN: 2456-9348

Impact Factor: 5.004

International Journal of Engineering Technology Research & Management

[52] J. W. Creswell. Qualitative inquiry and research design: Choosing among five traditions. Thousand Oaks, CA:
Sage Publications, 1998

[53] T. Guetterman, “Descriptions of sampling practices within five approaches to qualitative research in education
and the health sciences,” FQS 16(2), Art. 25, 2015.

[54] J. Cook & T. Wall, “New work attitude measures of trust, organizational commitment and personal need non-
fulfilment,” Journal of Occupational Psychology, 1980. 53, 39-52, 1980.

[55] S. Alay & S. Kogak, “Validity and vreliability of time management questionnaire,”
HacettepeUniversitesiEgitimFakiiltesiDergisi 22:9-13, 2002.

[56] C. D. Ryff. Happiness is everything, or is it? Explorations on the meaning of psychological wellbeing. Journal
of Personality and Social Psychology. 1989 [Online]. 57, 1069-1081. Awvailable: http://mina.
education.ucsb.edu/janeconoley/ed197/documents/ryffHappinessiseverythingorisit.pdf

[57] M. Vaismoradi, J. Jones, H. Turunen, H. & S. Snelgrove, Theme development in qualitative content analysis and
thematic analysis. Journal of Nursing Education and Practice2016, Vol. 6, No. 5. Retrieved from
https://core.ac.uk/download/pdf/52132811.pdf, , 2016.

[58] J. Olson, C. McAllister, L. Grinnell, K. Walters, & F. Appunn, Applying constant comparative method with
multiple investigators and inter-coder reliability. The Qualitative Report, Vol. 21, No.l. Retrieved from
https://nsuworks.nova.edu/cgi/viewcontent.cgi?article=2447&context=tqr, 2016

[59] H. Rahiman, & R. Kodikal, “Impact of work-related attitudes on job performance,” British Journal of Economics,

Finance and Management Sciences, March 2017, Vol. 13(2), 2017.
[60]B. A. Fritzsche & T. J. Parrish, “Theories and research on job satisfaction. Career development and counselling:
Putting theory and research to work,” 180-202, , 2005.

[61] K. Al-Jammal & N. Ghamwari. (2013). Time flies — A statement that best applies to school principals. [Online].

Available:https://www.researchgate.net/publication/287996677 TIME_FLIESA STATEMENT THAT BEST
APPLIES TO_SCHOOL_PRINCIPALS/link/567¢104408aebccc4e00e8a8/download

[62 S. Nasrullah & M. Khan. (2015). The impact of time management on the students’ academic achievements. An
International Peer-reviewed Journal [Online]. Vol.11, 2015. Available:
https://www.iiste.org/Journals/index.php/JLL L /article/viewFile/23538/23819

[63] R. Willis. (2016). Factors that affect job satisfaction and work outcomes of virtual workers. [Online]. Available:
https://scholarworks.waldenu.edu/cgi/viewcontent.cgi?article=4117&context=dissertations

64] J. M. Berg, A. M. Grant, & V. Johnson, When callings are calling: Crafting work and leisure in pursuit of
unanswered occupational callings. Organization Science, 21, 973-994. doi: 10.1287/orsc.1090.0497, 2010

[65] F. M. McKee-Ryan, Z. Song, C. R. Wanberg & A. J. Kinicki, Psychological and physical well-being during
unemployment: A meta-analytic study. Journal of applied psychology, [Online]. 90(1), 53-76. Available:
d0i:10.1037/0021-9010.90.1.53, 2005

[66] M. Arvan. (2015). How overqualification impacts job attitudes and well-being: The unique roles of perceptions
and reality. [Online]. Available:
https://scholarcommons.usf.edu/cgi/viewcontent.cgi?article=7099&context=etd

[67] W. B. Schaufeli & M. Salanova, Burnout, boredom and engagement at the workplace. In M. Peeters, J. De Jonge,
& A. W. Taris (Eds.), Malden: Wiley Blackwell, 2014.

[68] W. van Eerde, Time management and procrastination. In M. D. Mumford, & M. Frese (Eds.), The psychology of

planning in organizations: research and applications (pp. 312-333). (Series in organization and management).
New York: Routledge, 2015

[69] H. Saricaoglu & C. Arslan. (2013). An investigation into psychological well-being levels of higher education
students with respect to personality traits and self-compassion. Educational Sciences: Theory & Practice.
[Online]. 13(4). Available: https://self-compassion.org/wp
content/uploads/2016/06/Saricaoglu_Arslan_2013.pdf

[70] P. Gangadharan. (2017). Psychological well-being among teaching and nonteaching employees: A comparative
study. [Online]. Available: https://pdfs.semanticscholar.org/bb2c/eec744d5fe5330d0734693b24d6f98f73719.pdf

[71] A. Jaworska, E. Murawska, T. Maliszewski, D. Apanel & G. Durka. (2014). Work attitudes as predictors of job
satisfaction among academic teachers. International Journal of Humanities and Social Science [Online]. Vol.

IJETRM (http://ijetrm.com/) [14]


http://ijetrm.com/
https://core.ac.uk/download/pdf/52132811.pdf
https://nsuworks.nova.edu/cgi/viewcontent.cgi?article=2447&context=tqr
https://www.researchgate.net/publication/287996677_TIME_FLIESA_STATEMENT_THAT_BEST_APPLIES_TO_SCHOOL_PRINCIPALS/link/567c104408aebccc4e00e8a8/download
https://www.researchgate.net/publication/287996677_TIME_FLIESA_STATEMENT_THAT_BEST_APPLIES_TO_SCHOOL_PRINCIPALS/link/567c104408aebccc4e00e8a8/download
https://www.iiste.org/Journals/index.php/JLLL/article/viewFile/23538/23819
https://scholarworks.waldenu.edu/cgi/viewcontent.cgi?article=4117&context=dissertations
https://scholarcommons.usf.edu/cgi/viewcontent.cgi?article=7099&context=etd
https://self-compassion.org/wp%20content/uploads/2016/06/Saricaoglu_Arslan_2013.pdf
https://self-compassion.org/wp%20content/uploads/2016/06/Saricaoglu_Arslan_2013.pdf
https://pdfs.semanticscholar.org/bb2c/eec744d5fe5330d0734693b24d6f98f73719.pdf

Vol-05 Issue 12, December - 2021 ISSN: 2456-9348

Impact Factor: 5.004

International Journal of Engineering Technology Research & Management

4,No. 11(1); September 2014. Available:
http://www.ijhssnet.com/journals/Vol_4 No_11 1 September 2014/3.pdf

[72] P. Lillsj6. (2015). The role of psychosocial work environment and time management in understanding perceived
stress and job satisfaction in office work. [Online]. Available: from
http://lup.lub.lu.se/luur/download?func=downloadFile&recordO1d=7374015&fileO1d=7374016

IJETRM (http://ijetrm.com/) [15]


http://ijetrm.com/
http://www.ijhssnet.com/journals/Vol_4_No_11_1_September_2014/3.pdf
http://lup.lub.lu.se/luur/download?func=downloadFile&recordOId=7374015&fileOId=7374016

