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ABSTRACT 

Psychological well-being is very essential to teachers. Unfortunately, this has never been given much attention. This 

study determined the influence of  work attitude and time management, on the psychological well-being of elementary 

teachers in Region XI. It used a convergent approach wherein the gathering of quantitative data and qualitative data 

were done simultaneously. There were 400 respondents in the quantitative phase and 16 participants in the qualitative 

phase, specifically 10 informants in the in-depth interview, and six participants in the focus group discussion. Results 

revealed that work attitude and time management significantly influence the psychological well-being of teachers. 

Also, work attitude was proven to be the best predictor of psychological well-being than time management. Moreover, 

the results of the qualitative phase confirmed the result of the quantitative phase. The quantitative and qualitative 

results indicated sufficient  corroboration between both data to illustrate the significant influence of work attitude and 

time management on the psychological well-being among public school elementary teachers. The mixed methods 

results may promote policy options in the academe on the psychological well-being among this cohort of teachers.   
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INTRODUCTION 

Psychological well-being is associated with a person's individual assessment of ongoing happiness and contentment 

with physical and mental health. It is linked to various psychosocial elements such as life or job satisfaction [1] the 

other hand, poor teacher psychological well-being is linked to job discontent and stress [2]. Excessive stress can 

negatively affect an employee's health, mind, and personality [3] Teachers in many nations face significant levels of 

work-related stress, with some reports claiming that up to 30percent of teachers change careers owing to stress [4]. 

Teachers' stress levels and incapacity to cope with this stress have a detrimental impact on their well-being[5]. 

Palpably, teachers are experiencing psychological issues which affect their profession. It is considered an emotionally 

taxing profession [6]. 

Teachers' psychological well-being levels must be assessed to preserve their mental health and professional and 

personal development. Studies on the state of well-being of teachers and the factors that influence their well-being are 

believed to be critical for the school context and initiatives aimed at improving educational quality [7]. Furthermore, 

psychological well-being is crucial in achieving successful performance in any company since it influences internal 

sentiments that influence outward behaviors.  

Work attitude is believed to have an impact on psychological well-being. The idea of an attitude refers to a person's 

manner of thought, behavior, and response. The relationship of work attitude to psychological well-being is reflected 

in the proposition [8] and [9], who proposed that employees with an optimistic attitude regarding their work are more 

contented and more fulfilled with themselves. It has a significant impact on employee/workplace performance. 

Furthermore, employees who have a good attitude about their profession are happier and happier with themselves. 

Employees with unfavorable attitudes about their jobs, on the other hand, may experience a variety of emotional, 

mental, and physical issues [10] 
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Apart from work attitude, time management is also believed to be linked to psychological well-being. Time is a 

valuable and finite resource, and how individuals use it has a significant impact on their well-being. The way people 

handle their time strongly links to their happiness and well-being [11]. This is aligned with the proposition of [12], 

who made an emphasis that having a time-related control increases psychological well-being.  It is highlighted that 

time management is a way of being efficient in the workplace. Time management is a proven method for reducing 

stress. It is the efficient use of resources as well as a means of achieving personal objectives. Furthermore, time 

management is the effective utilization of time to live more comfortably. 

Good time management skills can help alleviate a great deal of time resource stress and its negative consequences 

[13]. The situations mentioned above encourage the researcher to conduct the study dealing with work attitude and 

time management as constructs of teachers' psychological well-being. Existing studies are in bivariate relationships 

and conducted separately by different researchers. Furthermore, the researcher has seen the urgency of the study. The 

researcher has not come across a study conducted in Region XI dealing with the three variables and will be done using 

a mixed methods research design. This current study shall make an essential contribution and clear understanding to 

assist public school elementary teachers in addressing their psychological well-being with the help of their work 

attitude and time management. Furthermore, the researcher aims to disseminate the result of the study to a wider 

audience through attending conferences and forums. 

 
LITERATURE REVIEW 

Work Attitude and Psychological Well-Being 

Work attitude significantly influences psychological well-being. Employees who have a good attitude about their work 

are happier and more contented with themselves [14]. Employees who have a bad attitude about their jobs, on the 

other hand, may experience a variety of emotional, mental, and physical issues. Positive work attitudes appear to 

generate better job outcomes [15]. 

Interpersonal trust at work, one of the aspects of work attitude, predicts a substantial link to well-being. Interpersonal 

trust is crucial in personal relationships and economic transactions. Psychologists and economists have argued that 

trust promotes individual happiness and smooth social functioning [16]. Coworkers who trust each other contribute to 

group initiatives; firms that trust each other will deliver dependable products and services, and governments that trust 

citizens will treat them fairly.  

Trust is the notion that others' sincerity or good intentions may be depended upon in general. The ability to trust people 

is critical for the development of a well-rounded personality and effective social adjustment. Negative attitudes, such 

as distrust, anger, suspiciousness, and cynicism, are unfortunately linked to poor mental health [17].  

A focus on creating more positive work attitudes can boost psychological capital and play a motivating role in reducing 

the negative impacts of stresses on psychological well-being as emphasized in positive psychology [18]. In fact, 

organizational commitment [19], which is a type of work attitude, is a significant mediator in controlling the 

detrimental impact of stress on psychological well-being.  

 

Time Management and Psychological Well-Being 

Besides work attitude, time management is also linked to psychological well-being. One of the most difficult problems 

most individuals encounter is effectively managing their time and coping with their workload. Teachers may be 

juggling examinations, class preparation, and grading students' writing projects while teaching. Breaking up your work 

is a vital part of time management and overall health. Workplace well-being improves naturally when limits 

surrounding work schedules, time management, and breaks are established and planned [20]. 

Time is a valuable and finite resource. How individuals use it has a significant impact on their psychological well-

being. Reference [21] claimed a significant positive link between time planning, which is a facet of time management, 

and psychological well-being. In 2003, the European Quality of Life Survey revealed a link between the objective 

allocation of time and happiness. Individuals with a poor work-life balance and who worked long hours had lower 

levels of happiness in the majority of the nations examined [22].  

Individuals can benefit from effective time management in terms of their psychological well-being. Professionals with 

effective time management have reduced emotional weariness and less job-related fatigue. Time management training 

participants also have a better work-life balance. Individuals who pay close attention to their jobs consistently get 

better results. Better time management will increase worker productivity and work more efficiently [23]. Effective 
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time management minimizes employee stress and improves job effectiveness. It is widely accepted that improved time 

management allows an individual to have greater control over his time, reducing work anxiety and improving job 

performance [24]. 

Working long hours is linked to various negative health consequences, higher safety hazards, and worse psychological 

well-being [25]. Increased psychological well-being and better work-life balance are linked to the ability to control or 

determine one's work schedule, level of participation, job location, and type of employment. As a result, jobless 

persons have worse psychological well-being [26] because they have fewer opportunities to make meaningful use of 

their time and no incentives.  

One of the dimensions of time management, which is time planning, significantly influences psychological well-being. 

The idea of psychological well-being may also be applied to one's life goals [27]. It is critical to set objectives in life 

and schedule time to attain them [28]. Time planning may aid in developing a strategy for achieving one's objectives 

and the development of confidence in that strategy, all of which can contribute to one's overall well-being. The root 

of the substantial positive connection between time planning and psychological well-being is considered in various 

literature [19]. 
Time management is described as an individual's deliberate behavior of using time constructively. Obvious behavior 

such as setting goals and priorities and making lists allows a person to have a sense of purpose in life [29]. Time 

management is a self-disciplined endeavor to use time in the most subjectively effective way possible to achieve goals 

[30]. Time management promotes a sense of control over time. This awareness of time-related control increases 

psychological well-being [31]. 

 

Psychological Well-Being 

Psychological well-being (PWB) is a term that refers to a person's overall health, including their physical, mental, 

emotional, and social well-being. Psychologically balanced employees are more likely to contribute to the organization 

[32]. According to research, not only is a healthy lifestyle linked to psychological well-being [33] but the quality of 

one's work-life also has a major impact on one's non-working life [34]. As a result, PWB impacts a person's work, 

personal life, and general well-being, resulting in job satisfaction and the absence of stress, tension, anxiety, boredom, 

frustration, loneliness, and alienation [35]. 

Researchers have discovered that low psychological well-being among teachers is linked to their work environment 

regarding environmental mastery as one of the components of PWB [36]. The demands on educators' time have 

increased dramatically, but managers at educational institutions are oblivious to these demands. This situation 

frequently leads to physical sickness and emotional discomfort among professors [37], which has a negative impact 

on academics' personal development [38] 

On the other hand, academic institutions have an impact on academics' personal development since not all educators 

are given equal opportunities to further their careers. Positive connections with managers, supervisors, coworkers, and 

students influence their performance [39] Academicians' self-esteem, autonomy, drive, and productivity will all 

benefit from positive working connections. This sense of belonging essentially improves the instructors' life purpose 

[40].  

Because educators have a good attitude about work and are mentally healthy, they will try to attain their aims or goals 

despite difficult workplace or peer pressure. Academicians' self-acceptance is believed to be more essential than their 

self-evaluation. Once the teachers have gained confidence, they will be unconcerned with the criticism they get. As a 

result, they will spend less time assessing themselves and more time focusing on their duties, strengths, and self-

improvement. In conclusion, instructors will feel tranquil and unaffected, continuing to seek self-actualization [41]. 
Teachers must be supported in their quest for a better, healthier, and more fulfilling life [42]. Given the difficulties 

that teachers encounter, it is critical to devise a plan that would assist them in negotiating, resolving, and growing in 

the face of adversity. Because of the implications for teachers and schools, psychological well-being is particularly 

crucial. Teachers experiencing low psychological well-being at work may be less productive, make bad judgments, 

and be more likely to miss work [43], all of which contribute to the schools' ineffective functioning.  

Work that is both physically and psychologically healthy is referred to as "healthy work" [44]. This is also true for 

teachers who want to make a career out of teaching. Psychological well-being has a significant impact on their 

motivational levels, allowing them to perform better, be more productive, have lower absenteeism, have lower 

turnover, have emotional stability, and have better physical health 
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METHODOLOGY 

Research Design 

This study utilized the mixed methods design in a research study, specifically convergent method in which a researcher 

or a group of researchers mix aspects of qualitative and quantitative approaches, views, data collecting, analysis, and 

inference procedures for the aim of gaining a broad and deep knowledge of the topic and corroboration [45]. The 

ultimate objective of mixed methods research, which combines qualitative and quantitative research components, is 

to broaden and enhance a study's results and contribute to the body of knowledge [46]. Particularly, a convergent 

approach was utilized for this study.  It is a sort of mixed-method design that involves collecting and analyzing data 

from several sources simultaneously. The findings will then be combined to offer a clearer picture of a phenomenon 

[47]. In other words, data from both quantitative and qualitative techniques are collected simultaneously in 

simultaneous triangulation, and the results are only combined during the analysis phase. 

The study was conducted to determine the significant influence of work attitude and time management on the 

elementary teachers' psychological well-being. The quantitative phase of the study employed the correlational 

approach. Meanwhile, on the qualitative strand, a phenomenological approach was utilized. Qualitative research is the 

study of objects in their natural settings to understand a phenomenon via the meanings that people assign to it [48]. 
Also, a qualitative research methodology is exploratory in nature; thus, any features of the information that may be 

derived are all fluid, subjective, and given from the participants' viewpoint and based upon their understanding, 

feelings, and experiences. The qualitative part of this study is basically phenomenological as it examines the lived 

experiences of human beings or an exploration of lived experiences [49]. In this study, it was employed to extract 

information on work attitude and time management as assessed by the elementary teachers, which is perceived to have 

an impact on their psychological well-being. 

Participants 

In quantitative stand, the respondents of this research were the 400 elementary teachers in the public schools from the 

different divisions of Region XI. There are 2053 elementary teachers in the public schools in Region XI as of 2014. 

It aimed to cater to 400 respondents only, which is considered appropriate for the research design [50]. Furthermore, 

this used an appropriate sample per strata which is 10 [51]. Probability sampling, specifically two-staged cluster 

sampling, was used to identify the sample of the study. 

In the qualitative strand, the participants of this study included the elementary teachers in Region XI, particularly 

those new in the field. The samples were chosen from big schools in Panabo City Division. Specifically, there were 

ten informants for in-depth interview (IDI) and six for focus group discussion (FGD). For phenomenological studies, 

[52] as cited in [53]  recommended 5 – 25, and suggested at least six. The researcher used the purposive sampling 

technique in selecting the participants. 

 

Research Instruments 

In the quantitative strand, adapted survey questionnaires were used in gathering the data on work attitude [54], time 

management [55] and psychological well-being [56] of the elementary teachers in the public schools in Region XI. 

The work attitude questionnaire comprises three indicators:   interpersonal trust at work has 12 items, 9 items for 

organizational commitment, and 16 items for personal need non-fulfillment. It has comprised of 37 items. For the 

questionnaire on time management, the instrument is divided into three subscales: time planning, which has 16 items, 

7 items for time attitude, and 4 items for time wasters. It has a total of 27 items. The psychological well-being 

questionnaire has total items of 42. It is divided into 6 subscales: autonomy, which has 10 items; environmental 

mastery with 12 items; personal growth with 12 items, purpose in life with 12 items; positive relations with 12 items, 

and 8 items for self-acceptance. The questionnaire was contextualized to the local setting. Refinement of the 

questionnaire was made possible through the assistance of the adviser and expert validators. They evaluated the 

contents of the questionnaire for construct validity. It has an overall mean score of 4.09, which is considered a very 

good tool. For reliability statistics, results revealed an average Cronbach's alpha of .98, suggesting that the items have 

relatively high internal consistency.  This implies that the survey instruments are reliable. 
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The qualitative data were gathered through an interview guide. It was formulated by the researcher based on the 

problems of the study. The interview guide focused on the lived experiences of the informants who are elementary 

teachers regarding their instructional practices. It started with expressing gratitude to the informant, giving details of 

the rights of the informants, and the duration of the interview. The interview guide tool has five questions per variable 

and two questions per indicator. It ended with a closing summary stating the procedures that would take place after 

the interview. To ensure content validity and reliability, expert validators were asked to rate the researcher-made 

interview guide tool. Comments and suggestions were followed for the refinement of the tool. It has an overall mean 

score of 7.8 which means that it is a good tool.  

 

Data Analysis 

Quantitative data was analyzed using statistical tools. Since the quantitative data deals with the level of the variables 

involved as well as the significant relationship and significant influence of the independent variables to the dependent 

variable, the mean, standard deviation, Pearson Product Moment Correlation Coefficient (Pearson-r), Regression 

Analysis were computed to answer the quantitative questions of the study. 

Analysis of the qualitative data was done through coding, narrative analysis, and content analysis. It is exploratory in 

nature and employs a constant comparison procedure [57]. As interviews were conducted, they were transcribed and 

evaluated. The constant comparison approach is called [58]. As major themes or thoughts developed, transcripts were 

read and re-read, and notes were recorded. Categories are subsets of concepts that are recognized and eventually fall 

into the framework of the larger themes. 

 

Results 

Being a mixed methods study, results are presented in a joint display of quantitative and qualitative outcomes. Table 

1 shows the nature of integration  of  both quantitative and qualitative data results. Using convergent mixed methods 

approach, a priori themes were utilized to generate the qualitative data through interview and focus group discussion. 

This is to provide focus, identifying the themes in advance based on the quantitative  indicators of the variables as 

follows: 1) work attitude with indicators   interpersonal trust at work , organizational commitment, and personal need 

non-fulfillment 2) time management with indicators  time planning, time attitude, and time wasters 3)  psychological 

well-being with indicators autonomy, environmental mastery, personal growth, purpose in life,  positive relations, and 

self-acceptance. These indicators were the themes used in classifying and analyzing the data transcripts generated 

from the in depth interview and focus group discussion. 

As seen in the rightmost column of the table, there are three natures of integration, merging-confirmation in which 

both types of data confirm the results of the other and provide the same conclusion, merging-expansion two types of 

data expand the understanding of the phenomenon of interest by describing complementary aspects, and merging 

discordance wherein quantitative and qualitative results are inconsistent with each other. 

On the status of the three variables, it can be gleaned from the table that the participants have very high overall  levels 

of work attitude, time management, and psychological well-being. From the interview and focus group discussion, the 

informants showed positive experiences in almost all of  the  priori themes. The two sets of  data were brought together 

for analysis, and it resulted in  merging-confirmation as the nature of integration  which means that qualitative data 

supports quantitative data. The merging-confirmation of the three variables could be established in the following 

transcripts from the participants identified through the codes at the end of each transcript:  

  

 On work attitude: 

  My students’ appreciation also helps me to be more committed to my  

                             work. They value my hard work as  their teacher. (IDI-T7_WA1) 

 

 On time management: 

  I allot time to the things that I should do. I spend time wisely. At the  

end of the day, if I won’t be responsible in using my time, I’ll be the one  

to suffer. (FGDT2_TM2) 
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 On psychological well-being 

  Being a teacher, I tried hard to acknowledge and accept my strengths, 

 gifts and even weaknesses - all qualities, may it good or bad. That  

makes me what I  am,  and it helps me to have a settled mind at work.  

(IDI-T2_PW3) 

 

It could be noted that one  priori theme that of time wasters as indicator of  time management, revealed different 

results in the quantitative and qualitative strands. The quantitative data revealed that the mean rating is high but in the 

qualitative strand  it could be equated to moderate only. The responses of the informants/participants to the interviews 

and focus group discussion for this particular area revealed positive and negative reactions wherein negative responses 

dominated the positive responses.  This resulted to merging-discordance as the nature of data integration, since the 

results are inconsistent with each other. This could be demonstrated in the statement of most of the participants: 

 

There was also a time that I forgot my work because I enjoyed too much on  

things that make me happy like talking with my friends and browsing my FB 

                             while working. (FGD-T2_TM2)  

 
The quantitative result on the combined influence of work attitude and time management on psychological well-being 

is significant  as shown in the table. The informants/participants believed  that the two variables work hand in hand in 

influencing the psychological well being of public school elementary teachers, hence the nature of integration is 

merging-confirmation. However the informants/participants were not in unison as to the best predictor of 

psychological well-being. Some claimed  that work attitude is the best predictor, but some chose time management as 

the best. This resulted to merging-expansion as the nature of integration since the majority of the  participants 

verbalized that work attitude could shape the psychological well-being of a person while very few claimed  that time 

management is the best predictor. This shows that the data collected from the quantitative and qualitative phases have 

diverged and entails further expansion of insights.  
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Table 1 

Joint Display of Quantitative and Qualitative Results 

 

Research Area Quantitative Strand Qualitative Strand Nature of Integration 

1. Status of work 

attitude (WA), time 

management (TM), 

and psychological 

well-being (PW) 

1.1 Work Attitude 

 

 

 

 

 

 

Means of 3 indicators ranged 

from 4.44 to 4.46 with an 

overall mean of 4.45 or very 

high level which indicates the 

respondents evaluate WA as 

observed at all times. 

 

 

 

The three a priori themes: 

interpersonal trust at work, 

organizational commitment 

and personal need non-

fulfillment generally showed 

positive experiences from the 

informants/participants. This 

is parallel to the result in the 

quantitative phase wherein 

the indicators showed overall 

very high rating. 

 

 

 

      Merging 

(Confirmation) 

1.2Time Management 

 

Both of the 2 TM indicators 

have a mean of 4.39 while the 

other had 3.84 with an overall 

mean of 4.21or very high 

level which indicates that 

respondents rated this 

indicator as observed at all 

times.  

 

 

 

 

Informants/Participants 

showed positive experiences 

on the two indicators 

considered as a priori 

themes: time planning and 

time attitude with the rating 

of very high in the 

quantitative results.   

Merging 

(Confirmation) 

The a priori theme time 

wasters indicated positive 

and negative core ideas. This 

means that the qualitative 

result is midway between 

high and low and could be 

equated to moderate rating. 

However, in Table 1, the 

rating for the TW is high. 

Merging 

(Discordance) 

1.3 Psychological Well-

being 

Means of 6 indicators of PW 

ranged from 4.31 to 4.45 with 

an overall mean of 4.40 or 

very high level which 

indicates that respondents 

observed PW at all times. 

 

Informants/Participants 

showed positive experiences 

on all the indicators 

considered as a priori 

themes: autonomy, 

environmental mastery, 

personal growth, positive 

relations, purpose in life and 

self-acceptance with the 

rating of very high in the 

quantitative results. 

Merging 

(Confirmation) 
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2. Influence of WA & 

TM on PW 

2.1 Combined influence  

of WA & TM on PW 

 

The combined influence of 

WA & TM on PW is 

significant with R square of 

.604 (p<0.05), meaning 60% 

of the variation in PW is due 

to the variation in WA and 

TM. The remaining 40% is 

due to other variables not 

covered in the study. 

 

The informants/participants 

were affirmative on the 

influence of their WA and 

TM experiences on PW. 

They verbalized the 

importance of the two 

variables in shaping the PW 

of the Elementary Teachers 

in Region XI. 

 

Merging 

(Confirmation) 

 

 

2.2 Best predictor of PW 

Each variable WA (B=.436, 

p<0.05) & TM (B=.350, 

p<0.05) significantly predicts 

PW in their singular 

capacities. But between the 

two, WA came out as the best 

predictor of CI since it has 

higher B than TM 

 

Three divided groups 

emerged in choosing the best 

predictor of PW. One chose 

WA, another chose TM 

while another chose WA and 

TM, but the three were 

evenly balanced. The 

qualitative result did not 

totally contradict nor agree 

with the quantitative result 

wherein WA is the best 

predictor.  

Merging (Expansion) 

 

DISCUSSION 

Status of Work Attitude. The very high rating on work attitude obtained by elementary teachers denotes that teachers 

have a positive work attitude. This is a manifestation of [59] assertion that an employee with a good attitude is fully 

aware of the dynamics of the company, can fine-tune to the organizational environment, and leads to holistic growth 

in the organization's performance and productivity. An employee's attitude has a direct influence on their job 

performance. This is because, according to [60], a happy employee is a productive employee.  

In addition, [18] mentions that when it comes to attitude, a positive attitude towards teaching can make education more 

productive and functional. A positive attitude can create an impact on every aspect of life. An optimistic teacher can 

create good progress in the students’ education. When a teacher demonstrates a positive attitude, the teacher is 

optimistic.  

Status of Time Management. The result shows a very high level of time management with the indicators time planning 

and time attitude. Meanwhile, the indicator time wasters has a high descriptive equivalent. The result shows that time 

planning and time attitude were evident at all times, and time-wasters was oftentimes evident. With the very high level 

of time management, reaffirms the widely held belief that teachers' time management is more essential than that of 

other professionals since they are in charge of the fate of future generations. Reference [24] mentioned that time 

management is an essential factor in teachers' performance and school results.    

This very high level of time management is proof that teachers have utilized their time effectively in terms of planning 

and having a positive attitude about the importance of time. Reference [61] pointed out that many studies believe that 

time management involves minimal effort but encourages efficient work practices by emphasizing unimportant items 

that contribute to successful time management by focusing on high-priority activities. The riddle of achieving life 

success, as cited by [62], is the consequence of efficient time management. 

Status of Psychological Well-being. All indicators for psychological well-being have a very high descriptive level 

which denotes that psychological well-being among teachers is evident at all times. This means that teachers are able 

to see the importance of their psychological well-being while performing their job. Psychological well-being 
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encompasses a person's physical, mental, emotional, and social well-being. According to [63], the more 

psychologically balanced people are, the more they contribute to the business. 

Teachers who have a high degree of psychological well-being not only have a healthy lifestyle, which is favorably 

related to psychological well-being [33], but also the quality of their work-life has a major impact on their non-working 

lives [34]. This indicates that teachers have a highly positive psychological well-being, free of stress, tension, worry, 

boredom, frustration, loneliness, and alienation, which is required for psychological well-being [35] 
Significance on the Influence of Work Attitude and Time Management on Psychological Well-Being. One of the many 

purposes of this study is to determine the influence of the two variables on psychological well-being, namely: work 

attitude and time management. The result of regression analysis conveyed that the two variables significantly influence 

the psychological well-being of elementary teachers. This is aligned with various researches conducted showing the 

effects of work attitude and time management on the teachers’ psychological well-being. Indeed, psychological well-

being can be influenced by their work attitude [64] and time management [20]. 

The positive relationship between work attitude and psychological well-being supports the hypothesis of [65] and [66] 

emphasizing that employees with a relatively stable attitude toward work or a positive work attitude find that their 

work role provides meaning and fulfillment and that their psychological well-being would suffer if they were not 

working. Reference [67] added that employees who have a mostly positive work attitude may feel pleased or engaged. 

Subsequently, the positive relationship showed in the results on time management, and psychological well-being 

agrees with the claim of several authors. Reference [12] propose that time management promotes a sense of control 

over time. As a result, awareness of time-related control increases psychological well-being. Reference [29] believe 

that time management positively influences the psychological aspect of well-being. Reference [68] emphasizes that 

individuals who set goals and priorities, manage their time, prefer to work in organized surroundings, and strive to 

have control over their time are less likely to experience psychological well-being issues than those who do not. 

Data Integration of Quantitative and Qualitative Results. The psychological well-being of the teachers as participants 

of this study are rated as very high in all aspects. As can be gleaned from the results in both phases, qualitative phase 

results confirm the quantitative phase results. Indeed, there is merging confirmation since almost all of the indicators 

in the quantitative phase which have been described as very high have emerged and are confirmed by the participants 

in the qualitative phase. This only implies that teachers are happy in their profession and in their workplace based on 

their positive psychological well-being. However one priori theme that of time wasters is not in accord with the 

quantitative result wherein it obtained a specific high mean rating but the qualitative result revealed otherwise. The 

reason for this is that in the quantitative result, respondents tend to procrastinate to do list in a day. This is in contrast 

to the shared sentiments of the participants in the qualitative phase stating that it is good to manage time when they 

are cramming.  

Results both in the quantitative phase and qualitative phase confirm that the participants have exhibited the six 

dimensions of psychological well-being which have been theorized by [56] and [69]. These dimensions include 

autonomy which is the capacity to make judgments on one's own without the aid of others; environmental mastery 

which is the ability to control or manipulate complex environmental phenomenon; personal growth which is to develop 

one's potential, to grow and expand as a person; purpose in life which means having a sense of direction and 

involvement in life; positive relationship which emphasizes the importance of warm, trusting interpersonal relations; 

and self-acceptance which means having a positive attitude towards oneself [70].  

Work attitude and time management significantly influence the dependent variable which is psychological well-being. 

The confirmation of data proves that indeed psychological well-being can be influenced by the teacher’s working 

attitude and time management.  

In terms of work attitude, the result of the study supports the claim of [18] that optimistic work attitudes can boost 

psychological capital and play a motivating role in reducing the negative impacts of stress on mental health. 

Employees that have a good attitude about their work are said to be happier and more contented with themselves. 

Employees who have a bad attitude about their jobs, on the other hand, may experience a variety of emotional, mental, 

and physical issues. Positive work attitudes appear to generate better job outcomes [71]. 

With regards to time management, time is important and limited resource, and how individuals use it has a significant 

impact on their psychological well-being. The result is in consonance to the statement of [23] that the relevance of 

time management in the psychological well-being of individuals can be noted through having good time management. 

All those employees who have effective time management have reduced emotional tiredness and less job-related 
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fatigue. Time management training participants also have a better work-life balance. Individuals that pay close 

attention to their jobs always get better results. 

The overall findings of the study confirms Ryff’s Psychological well-being model focuses on humanistic values. In 

this study, work attitude and time management, which are considered as humanistic values, are paths to the well-being 

of the individual. In terms of the result of work attitude and psychological being, it is aligned to the proposition of 

[65] who believed that employees with a relatively stable attitude towards work or having a positive work attitude 

would lead to a high level of psychological wellbeing. The result for time management also validates the claim of [29] 

who believed that time management positively influence psychological aspect of well-being. However, the nature of 

integration as to the best predictor of psychological well-being is merging-expansion and needs explanation. It is 

merging-expansion since the majority of the informants/participants verbalized that work attitude is the best predictor 

in conjunction with the result of the quantitative result but few of the participants claimed otherwise that time 

management is the best predictor. The reason for this, as reflected in the quantitative and qualitative result is that every 

individual has different means of achieving a positive psychological well-being. Some may consider time 

management. While others claim to have work attitude. This goes back to the old line that all individuals are different.  

 

IMPLICATIONS FOR EDUCATIONAL PRACTICE 

On the status of psychological well-being of elementary teachers, a very high level of psychological well-being for 

the six indicators: autonomy, environmental mastery, personal growth, positive relations, purpose in life and self-

acceptance were shown and it is confirmed in the qualitative data wherein participants showed positive experiences 

on all the indicators. The results of the experiences of the elementary teachers on psychological well-being may imply 

that teachers have positive and well-balanced mental state despite the many tasks they are expected to comply. This 

suggests that teachers need to check from time to time their work attitude and time management to sustain their positive 

psychological well-being.      

The result of this study may serve as a guide to the administrators or those in higher position in crafting policies and 

intervention schemes that would continuously maintain the psychological well-being of teachers. Crafting and looking 

for more strategies that would enhance the work attitude and acquire effective time management may be of great help 

for teachers to sustain their current positive psychological well-being. 

Lastly, the result of this study may also guide the future researchers to consider other factors that are not yet explored 

and that might have influence on psychological well-being. Researchers may also review the section of the 

questionnaire on time management specifically on time wasters to justify the essence of this indicator on psychological 

well-being.  

 

CONCLUSION 

The findings of the study confirmed the theoretical assumptions on the influence of work attitude and time 

management to the psychological well-being of teachers specifically Ryff’s model which concentrates on thriving and 

understanding the thinkable paths to the well-being of the individual, of organizations, and of society in general [56]. 

Results are also aligned to the proposition of [8] and [9] stating that employees who have a good attitude about their 

work are better off and more content with themselves. Meanwhile, [12] proposed that time management promotes a 

sense of control over time. As a result, awareness of time-related control increases psychological well-being. The 

findings provide empirical evidences that deliberately referred to work attitude and time management as contributory 

factors to psychological well-being. Thus, the respondents are amenable that their work attitude and time management 

are the very reasons for having a very positive psychological well-being as reflected on their responses. 

In totality, the experiences of the participants on the independent variables shaped their psychological well-being as a 

teacher which confirmed the significant influence of work attitude and time management to psychological well-being 

of teachers which is shown in the quantitative result of the study. This is furthermore confirmed by the participants in 

the qualitative phase when they have shared their experiences. 

The confirming nature of the data integration in the quantitative strand and qualitative strand is a substantial 

confirmation of the theories and propositions laid down in the theoretical lens: employees with a relatively stable 

attitude towards work or having a positive work attitude find that the work role offers purpose and fulfillment for 

many persons, and their psychological well-being would suffer if they were unable to work [66] time management 

positively influence psychological aspect of well-being [72] and individuals who set goals and priorities, manage their 
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time, prefer to work in organized surroundings and strive to have control over their time are less likely to experience 

psychological well-being issues than those who do not [68]. 

 

RECOMMENDATIONS 

The very high level of work attitude, time management and psychological well-being are suggested to be sustained 

and maintained by the teachers since this would entirely affect the school community. However, there are some areas 

need to be improved by providing teachers some programs, projects, trainings, and activities wherein they are able to 

develop and establish a helping hand and a reliable attitude towards their colleagues when there are difficulties at 

work; inculcate time essence by spending more time in schoolwork than personal grooming and lessening doing 

unprofitable routines and activities; build a positive psychological being by being able to express one's views, even if 

they differ from the majority of people's views, and to be unburdened by obligations. 

Educational leaders and administrators have to pay special attention to this phenomenon. School administrator should 

continuously examine the level of psychological well-being of teachers from time to time by providing them avenues 

and tasks wherein teachers could feel that they are in charge of the situation and they get challenged by the demands 

of their everyday life. There is also a need to assess their performance and strategies used to continuously provide 

support and improve their ways in reaching out teacher’s psychological well-being.  

Furthermore, to sustain and maintain their current status of psychological well-being, teachers should check from time 

to time their work attitude and time management. They should also look for more strategies that would help them 

attain a healthy and positive psychological well-being. Teachers should be exposed to trainings that will enhance their 

work attitude and will help them acquire effective time management for the sustenance of their psychological well-

being. 

Lastly, the researcher also suggests to conduct a further research considering other factors that would help teachers 

improve their psychological well-being. Future researchers may also conduct further research regarding time wasters 

as contributing factor to psychological well-being since it yields slight contradicting result in the study. 
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