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ABSTRACT

This article explores about women are making a tremendous contribution in each sector. Then also, the women
are the center and foundation of the social and cultural life of the family. In family not only men are considered
as bread earner. In today’s scenario economical support is given by Indian women to their family member.
Although the quantity of waged women is increasing by the time but still there are some barriers that they have
to suffer at some point to prove themselves valuable for her profession as well as family. She is solely
responsible to balance her responsibilities in her various roles in domestic as well as professional life. This
makes the life of working women extremely stressful. Some problems are definitely common, like mental and
physical stress, lack of proper balance between employment and family care, unfair treatment in the workplace,
stressful life and work place discrimination etc. But some challenges are age or category specific, like
prejudiced and stereotyped thinking, safety and security issues, ego hassles with colleagues, and problem of
glass ceiling etc
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INTRODUCTION

Women are the backbone of the society. She plays a vital role in the economic development of the country and
her contribution is as equal as their male counterparts. Without active participation of women in various
national, social, economic and political activities, the progress of the country will be stagnant. Traditionally,
Indian women had been Home makers but in 21st Century, due to higher education, better awareness and
increasing financial demands of family, women also go out and choose careers. Although Indian women have
started working outside their homes, but still there are several issues and challenges that working women face
today. Sometimes they are not treated equally in their workplace. They do not get the same benefits as that of
male employees t00.As a result, women in India, who were mostly known as homemakers, are forced to go for
jobs and take the challenges that were considered only suitable for men such as working in night shifts in call
centre’s or BPOs.

STATEMENT OF THE PROBLEM

There are many problems faced by the working women both in professional and their personal life.
Stress is one among those. Since all the companies depend upon man power, it is one of the important issues to
be taken care of and also it has become a major concern in modern times. As a result, it becomes necessary for
each and every organization to know about the problems and challenges faced by the women workers in their
organization. Apart from the above, there are other problems such as Gender Biases, Balancing personnel and
professional life, Negligible personnel space, Insufficient maternity leave, Lack of proper family support, poor
security, unequal pay, etc...
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OBJECTIVES OF THE STUDY
e Find the demographic factor of working women.
e Find out the problems and challenges faced by the working women.

SCOPE OF THE STUDY

The scope is focused on the stress level of women workers with special reference to Coimbatore City. The level
of work given by the organizations, lead the women workers to land in physical and mental issues. For the
purpose of research, some personal factors life health factors, environment factors, physical and mental factors
are taken into consideration.The present study undertakes to investigate the so far unexplored problem of Indian
working women to balance their personal & professional life now a day. Studies have identified several
variables like the size of family, the age of children, the work hours and the level of social support, etc., that
influence to balance the personal & professional life. These days in India the role of women in our society has
been tremendously changed. Women can be seen as higher post in education field, CEO, fighter-jet pilots,
customer services head, banking, admin heads, HR, company executives and telecom sector, etc. Women are
making a tremendous contribution in each sector. Then also, the women are the centre and foundation of the
social and cultural life of the family.

REVIEW OF LITERATURE
1. Sudha Narayanan (2008) in her paper "Employment Guarantee women's work and childcare” published in
"Economic and Political Weekly" commented that a social audit in Tamil Nadu finds the National Rural
Employment Guarantee Act has brought major changes in lives of women
2. M.Eswari (2009)declares that in addition to discrimination at the workplace, working women had to faces
several Problems even before the era of globalization; but these have increased several times with the advent of
the neo-liberal policies of globalization, liberalization and privatization.
3.Ratna Sudarshan and Shrayana Bhattacharya (2009) A study conducted in urban Delhi through a
household survey between September and November 2006 estimates a greater female workforce participation
rate than recorded in the National Sample Survey.
4.Dr. N. Senthil Kumar & P. Subburethina Bharathi, (2010) Said that “After continuous beedi rolling by the
women and children and exposure to tobacco, the skin on the beedi rollers fingertips begins to thin, and they are
unable to roll beedis by the age of 45. They have to resort to begging as they know no other trade or
occupation,” said Binoy Matthew of the Voluntary Health Association of India (VHAI)

RESEARCH METHODOLOGY
In this study, the Primary data has been collected from “PROBLEMSANDCHALLENGES FACED BY
WORKING WOMEN WITH SPECIAL REFERENCE TO COIMBATORE CITY”.The study was based
on primary data. The data collected from primary source arranged in an orderly form to frame simple tables. The
data distributed in these tables were systematically analysed with the aid of some statistical techniques. Random
sampling technique has been adopted to select respondents for the study. The data has beencollected from 128
Working Women with special reference to Coimbatore city.

Tools used

The following statistical tools have been used to analyze the data with reference to the selected objectives of the
study.

*Percentage analysis

*Chi-square analysis

IJETRM (http://ijetrm.com/) [144]



Vol-05 Issues 04, April-2021

IJETRM

International Journal of Engineering Technology Research & Management

PERCCENTAGE ANALYSIS

Percentage (%)
No.of Respondents
Age below 20 21/16.4
20-40 75/58.5
41-60 32|25
Type of family joint family 54|42.1
nuclear family 74578
Marital status Married 74/57.8
Unmarried 54|42.1
Number of children No children 76|59.3
one child 11(8.5
two children 35|27.3
more than two children 6/4.6
Educational school level 6/4.6
qualification under graduate 71(55.4
post graduate 38|29.6
professional 12/9.3
Other 1/0.78
Sector of work public sector 25|19.5
private sector 82|64
Other 21(16.4
Type of profession Commercial 31|24.2
Service 49|38.2
IT 34(26.5
Other 14/10.9

CHI SQUARE

Perception of overcoming problems in family vs demographic factors

ISSN: 2456-9348
Impact Factor: 5.004

overcome problems in family

Try to Calculate | Total Value | Sig
Fight against | convince d value
your family | Quit |Can't say
individuality | members | job |anything | Total
Age below 20 ‘ ‘ 4 14 0 3 21/ 20210 20.791| NS
20-40 | | 19 40| 11 5/ 75 20.210 20.791] NS
41-60 | | 1 19/ 2 10] 32 20210 20.791) NS
type of family joint family | | 13 26/ 10 5 54/ 10.668 11.345| NS
nuclear family ‘ ‘ 1 47 3 13l 74/ 10.668 11.345| NS
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'marital status Married | | 12 41, 9 12| 74 1.955 4,642 NS
Unmarried | | 12 32 4 6 54 1955 4.642) NS
number of children |No children | | 20 45 4 7| 76 22.828 23209 NS
one child | | 2 51 3 1 11] 22828 23.209) NS
two children | | 19 4 10, 35 22.828 23209 NS
mlrgrg:]an two 0 a2 o g 22828 23.209| NS
Educational school level | \ 1 3 0 2/ 6 9753 15812/ NS
qualification under graduate | | 10 42 6 13 71 9.753 15.812| NS
post graduate | \ 10 21 5 2| 38 9.753 15.812| NS
professional | | 3 2 1 12 9.753 15.812| NS
Other | | 0 0 o 1 9753 15.812| NS
sector of work public sector | \ 3 200 0 2| 25 10.461 10.645 NS
private sector | | 18 40| 12 12| 82 10.461 10.645/ NS
Other | \ 3 13 1 4/ 21| 10.61 10.645| NS
Type of profession |Commercial | | 7 16| 2 6/ 31 13.182 14.684) NS
Service | | 5 29 8 7] 49 13.182 14.684| NS
IT | | 9 21, 3 1 34 13182 14.684/ NS
Other | | 3 770 4 14 13182 14.684| NS
(Source: Computed) S: Significant NS: Not Significant
Perception of overcoming problems in work place vs demographic factors
‘ overcome problems in work place
Suffer | Fight
in  |againstin| Quit |Can't say Calculated |Table Sig
silence | justice | job |anything| Total value value
age ‘below 20 4 10 51 21 4.349 8.558 NS
120-40 15 33 9 18/ 75 4.349 8.558 NS
41-60 3 12 4 13 32 4.349 8.558 NS
type of family |joint family 10 22 11 11| 54 8.167 9.348 NS
\nuclear family 12 33 4 25 74 8.167 9.348 NS
marital status \Married 11 33 11 19 74 2.514 4.642 NS
\Unmarried 11 22 4 17| 54 2.514 4.642 NS
number of \no children 12 35 9 20 76 13.084 14.684 NS
children one child 5 4 o0 2 1 13.084  14.684 NS
'two children 4 120 5 14/ 35 13.084) 14684 NS
a?{grg;an two 1 4 1 0 6 13.084 14.684 NS
educational \school level 2 0 1 3 6 8.735 15.812 NS
qualification |ynder graduate 12 31 8 20 71 8.735|  15.812 NS
\post graduate 6 17 5 10 38 8.735 15.812 NS
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\Professional 2 7 1 2 12 8.735 15.812 NS
\Other 0 0 0 1 1 8.735 15.812 NS
sector of work \public sector 2 13 3 25 4.418 8.558 NS
\private sector 17 31 11 23 82 4,418 8.558 NS
\Other 3 11 1 6 21 4.418 8.558 NS
type of \Commercial 6 13 4 8 31 14.357 14.684 NS
profession service 7 23 5 14/ 49 14357 14684 NS
\IT 8 15 6 5 34 14.357 14.684 NS
\Other 1 4 0 9 14 14.357 14.684 NS
(Source: Computed) S: Significant at 5% level NS: Not Significant)
FINDINGS
e 58.6% of the respondents are between the age of 20-40
o 57.8% of the respondents are from nuclear family
e 57.8% of the respondents are married
e 59.4% of the respondents do not have children
o 55.5% of the respondents are Under graduates
o 64.1% of the respondents are working in private sector
o 38.3% of the respondents profession is service
o  48.4% of the respondents have working experience less than 5 years
e 35.9% of the respondents’ monthly income is between Rs.15000-30000
e 51.6% of the respondents are able to save fund from their salary. 11.
o 30.5% of the respondents are able to save funds at a range of Rs.5000-10000
o 44.5% of the respondents use own vehicle as mode of their transport
o 51.6% of the respondents do not feel tired or depressed because of work
o 30.5% of the respondents finds hinder in balancing work and family life
e  65.6% of the respondents get adequate job security in their unit
e 43.0% of the respondents are overcoming the problems faced in workplace by fighting against the

injustice
57.0% of the respondents overcome their family problems by trying to convince their family members
There is no significance difference between the socio demographic factors namely age, type of family,
marital status, number of children, educational qualification, sector of work, type of profession and
overcoming problems in family, as the calculated value is lesser than the table value at 5% significant
level. Hence the null hypothesis is accepted
There is no significance difference between the all the given socio demographic factors and
overcoming problems in work place, as the calculated value is lesser than the table value at 5 %
significant level. Hence the null hypothesis is accepted

SUGGESSTIOS
Women should be trained and can be posted in higher positions so that it helps to change their life to an
extent.
Women must be exposed to wider opportunities to reach better heights both personally and
professionally.
The companies can include meditation and counseling classes for reducing psychological problems

CONCLUSION

Women'’s participation in the labor force has nearly doubled from less than 34 per cent in 1950 to 57 per cent
today. This has fundamentally changed our homes as well as our workplaces and society. The increase in female
labor force participation increases average real wage growth in cities by approximately 5 per cent. Largely seen
as a boon for industrial society, women in the workforce contribute to a higher national economic output as

measure

in GDP as well as decreasing labor costs by increasing the labor supply in a society. Professional
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women feel isolated and burdened by the simultaneous demands of their new aspirations on one side and the
traditional way of life on the other. Women are discriminated against in all walks of life. From the analysis we
conclude that the impact on families of personnel working long hours at home is different from the impact on
families of personnel who face a long deployment. There are programs to lessen these impacts, but to be
effective they must be tailored to the needs of the personnel at each location.
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